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PURPOSE This study analyzed the KSPO women'’s sports leadership program and
foreign cases to suggest policy proposals. METHODS A literature review was conducted
involving official webpage of the programs, related technical reports, media resources,

and academic articles collected from international and domestic research databases.
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RESULTS The major results are as follows: (1) The curriculum of current program
should be examined and reconstructed to achieve the intended purpose. (2) Since self-

awareness is a key factor in demonstrating effective leadership, implementing self-
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awareness training program should be considered. (3) Mentoring is regarded to be
an effective tool in promoting women leadership; therefore, establishing sustainable
women mentoring program is required. CONCLUSIONS Despite several limitations,
this paper is the first study, to the best of our knowledge, to review and analyze the
KSPO women'’s sports leadership program comparing foreign cases for the purpose of
seeking improvement. As women’s leadership in the field of sport would become even

more important in the future, this program should be redesigned to be able to train and
nurture leaders so that they can progress to the higher level of decision making in sport

organizations.

ME

A2 Ao odAdejE4o] £53 B3 ot 5, REAE, it
3, Wigk, UF9E 5 ool =7 Rl AL ZEY tSolA Bk
Aa5AolRqE AoE Ye7] WjEo]tiHenley, 2020). 20204 5¥
199 7% SR EAREC] oIl #4719 Baft AFGAF 71 o] A =
AE0] o]l =7t Bk ol gths A2 oA ERES] A%
@33t A%o] A2 HloZAY AY K, HLE X7 HAslet
=g 4%359 s AL WSt (Bostock, 2020; Lee, 2020a).
vtohut AJ¥H(Vandana Shiva) AlAISt=A 2 & (International
Forum on Globalization) J0JAME 91719] Altol A= 4 o
e o] I Elor oS FAHOE IS EF5He A
£ TEolof st st thHong, 2020). Wvta A E2 4]
E(Helle Thorning-Schmidt) A &&] E3F ZAE FZ1} A=
g 85t oA FE Aol S8 Aoltal =43 HE vk
(Han, 2020). §3] 9#E=9] 36A] oj4F8] At rFed(Sanna Marin)
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A2 ARl st ti-&sto] FTIEoA FHA BrHE W
AtHLee, 2020b). B}l £8|= 72U A7 UERIRE 27] =}
A ol 24 dA o)A dolu gu, e, =AT 5 A
w2 7] #2132 (Donadio, 2020), WHE= YA = o]5 A
3otgithSeo, 2020). E3F WiF A AT Z2U19 I B
2]3& AA5k3(Kang, 2020), &4 v|fo] JAESZJNES 22 &
oo BE FrloA Z2Y T FE7 AgE 4 Y= st
FthPark, 2020). 7L A3}, 202049 4Y o EFALNA AR A7}
84%717] E3FH 1 (Seo, 2020), PHEE T2 BHIFo 7 FHut
< 4 AYJHBloomberg, 2021). 18Tk ofy gt FZ1t197} whakgt
AEY 7 W2 "ol At T2 of 2] AR EAA
Aststo] ALl 9710 & tAskal Qe =7tE Hrha glot
(Kim, 2021). ot E2j= 2el4del glo] At Aldi(Lol)7 £
sithe A2 St AtelE sl

ASANME gz}, AR =2} G gt o4 7
o] 9oL A&H02 ZFxE ok FASH Y A3 (o]5t
100)7} 2018 A& W#FH JHE 2F ZEHE(Gender Equality
Review Project)oll 4] o]&{gt B 1T 4= Q. dig iAo
£ Y] FYT H&Y d A4rt Edshs A B FEsto] Au
ZH(technical official), A=A}, F7FEEH LS| (e]5F NOC)LE <A
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737149 (e]5t IF) o]AHE] & HEA EokolAk 4850l 2482 =
A== FVARFS HAIskAL ITHIOC, 2018: 10C, 2020).

2020 =3 sHAEE A A= &4 04 A4 Hl&o] 49%°] 2ot
4H5 &94o] AdHe % oy AJZAEA = 13%, 948 71
A2 30%°l EFato(Park, 2021) 2 Zo] Qs Aoz YRt
t}. o] & Q145 IOCAIA = BlH4] EofollA 9] B85S AlxsH]
sl A Q1 SHoA] e 8Z 5k Sl Ao E HRITHIOC, 2020;
10C, 2021). gt A2 [0CAAE H&St H4¥5 2lfF Z2HES A
TARY CHI(RAEA= 4 S HESte] A2 245171 6l
[Fe} PAste] A EAE g & g 2oy T2 THS 2ot
FH(TE, 2019). 3 Z2 -2 [F(AOlE, 27, Y|, Egfoldl&
£, &9, HUD) JZAEAEY] AEHS FA7]2 el o
Fe A 7)=d 28 o] 14719 B9t AP = A HCernuda,
2019; Women in Rugby, 2020). ]2} Zo] oJJThe iAo 2 i
gy TR Ax = Hofo|x] of o] 2t & J7gst=t] As|
QA4F AAE L Q= A&7 Zo(Step Up Equality Project, 2020),
YEYT 4 HEY F=(Kane, 2016) 52 4T 4= Q= sHo=
QA% 31 9Iti(Chang, 2010; Kraft et al., 2020).

T Ax= Fopo| A o FEE K451 AT =& 7]&0]
It AUASHEZHKSPO)NAM = ALz =29 HEY
FS Aolotal AENEE flote] 20139 R ofJAx=EY WS
TS Yot Uk FHFoJA = oJdE0] Aok [T of
4517] 95 2013 R E FAHAA R mlf oA 105 F'S o
Ao 22 sfof] o g7tER 3 oA ol vE sty
WEAYS 234tk (Shin et al., 2016). KSPO oJAAx = E 1
ST EJE H[=TE Al7]o]l AR AS w50 Kot o] gk AFE A
S50] §hgH Aol FE7solt

olggt Lok Eotl ASA A= s JEHSOl &
Agtet 20219 79 71 HAS3E] o]ArE] 9] o4 A HE&E
25%(KSOC, 2021a)& I0Co] HIAFGS! oA I 24 H]E 30%
of ]x]A] F3t Aoz FALEAtHLee & Hong, 2021). =3+ 2021
| 71E U o4 AZAY] HE2 18.1%= AdH] B30l A4t
Ao 7 Yelgth(Sport Support Portal, 2021). oA A =A== H]Ql
7185 9 oJdFEO R QAE = oo 28R, dAAIX= o] H
FEof Aon, AFERE AuE e JFTuE d54E oA %
2] v]&-2 A tHMoon et al., 2021). =Y ALA= HL =
3, AHH 9] EAol AFE A A ZAEAE a5t BAET}
EAT ASA A E g0l REsirte Uit HEo|sta vt
(Cheon, 2019; Sung et al., 2019). A E = H] LS %
A F 109A 2 HolEs AlFoA TR /g1 AF /gl of
gt FAA FE= Al st FF B w59 A A1E 9 vt
TA] ot Ak gt

AXE = Hopo| A 9] ojgT|e]4] 2 TG thE Q] A1E A
K, Culver et al.(2019)9] Aol A= Autttol A g5 L=t
o gAax =24l T2 I3 (Alberta Women in Sport Leadership
Impact Program)2] #AZQ1 24 Wi, 9 IZoAY o=
U AL WE 52 AASFHLE E3F Kraft & Culver(2021), Kraft
et al.(2021a), Kraft et al.(2021b)2] AFAAE= Z47] Q14] A3}, 2
A A, EA 9= Y, FeR 3 BA 348 5 GHIEE o
Aarzzeeyd Z2IH FHAHR aF AT 5 AU
Megheirkouni & Roomi(2017)9] d+-°l4+= UK Sport, ¥= =&

o

kjss.sports.re.kr

Yy 2 British Olympic Foundation, BOR)¥ 5% A8 &2l3]
(Central Council of Physical Recreation)”} 33t o =54 7i
B} Z 2 7(The Women Leadership Development Programme)
< BAToREHN oz} 7 B F, A T<5(action learning),
AEY, ENT 59 ASHHo| G4I7AEY 2ud A5 F
AA71E FHAR 2AR 283 AS E 5 AU

Y, S Ae- oAz =y wWso] FRIA Aol A
= 9%F(Kim, 2019), Az =T FAAES At B89 day
(Chang, 201002 A& A& Qlov dAaxzely §4 &2
A I AAE BT A= vSe AAolth ol gt 72 = Al
A SAG ] gt At 2 HE AR Y5 K= of
Sttt Ahn et al.(2016)9] AFollAe HEEES] 4, A5 4 &%
AAR vE 5 U A SAEY EARE 1ES F o]
gt S 2t =25kt Kim & Kim(2019)2] o4& AL
A S S] WA EXE vhAske A9 a9 A HE HA
= P18 kS AAISHITE Tt o]2iek APATF 3 AFY ARt
=& =& odazzey S4 4 1S T2IHS LA H0
2 BEA5T =95t Al & ottt A Zreth ek £ A
KSPO9] o Jaxz x| W&ty 9 A E 4ot i &
2R A 1T AW A AZ AASt=t] FZo] St}

AF A= FUASNETFE KAZAF(FE. ALQ1A o7 u])
Al Aot Qe AR =Y WSIEE Sk 5| QA
EA5t0] ] TR JRA HekS Aljkel] sl &
Potelet. Adae oA Zoh
AR, 2 T2 JH Y 95t AUASHIETTE AlS
Aotz v (https://nest.kspo.or.kr), 202149 7Ll MEA +5
St K& 2o F(https://edu.kspo.or.kr) 5 7| EH 0| & &-&
st oM Ax=F2] 7|2t &2 d(https://sportnest.tistory.com)
ESE 2702 Fastitt AU ol n] FH o] 9] -9
20219 890 KAXO|FZE AgHo| et 7|2 57t 42 A
tju]sto] ¢ of7ko] B(web archive) FEj= #7goto] A&t
=4, sfQatE A2 28 AR o] APstiet. -4 54 =7t
O ZEo Ak FA Fa H gt ohektt T2 IS gAske]
Stelet. o] F ZE IO ZRA ARl A7t AU=A], 2] 83t
A& AT =il EA5=A, A 7|1 FH oA, nd9 5
< 5o TR I i3t FEI AR 0] 7H A 5 tHE o
2 AEotl Z2TIH F3 7| HEEE/HEE/F7HE/AGE 5),
AN IAHAZEA, FH7F 5), €9 717HB7/D7]) & T2
7 E4E0] AR FEEA & oto] 3719 T2 WS A sql
o AgE Z2 W2 FHSTAY(UEFA) 9 =ASFAB(FIFA),
FAA=S I Y US| (New Zealand Olympic Committee) 12|12
MUHA =41 3] (Coaching Association of Canada)ollA4] 23§35}l
U odamzejr g do|r 7k TR F4] FHo]X], &
A B4 9 ujto] ARE 5o T2 A% RS ST,
RISS, KISS, DBpia, +& &%t 5 U] =& Alo|EoA] & gt
& A=E FAsHIT
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AT} Y =)
KSPO oA AZ =27t 274

KSPO AlS-AAot7tg uo & 2013 @R E oA dHAL:, LEA
a2, A=A, Al ASTA 49 2 ASHTAE ddoR dto] oA
2228 B8 Y5 Stk B W89 BAL o daxx
Y& 8§45t ZHE 7H9) U EAE Astote Aolth A7t
£ Ao aet A} 2y Yoz TR0 7 oA 8
T5h= F7F AF2 (Table 1)3 ZTHKSPO NEST, n.d.). 2013 %
B 201997kA] AAH 342 1327, 25342 937 9] ojAE0]
%23} tHKSPO NEST, 2021).

20149 WSS SA0E A AEES AHEY, AAH T
ol A, AX2HA IRAE2FY 5 AXZ 0|2 £ PPT
H5Y A, B A A 5 AFYA A 4 181 o e Ey
NE 5 2lg4l B9 o] oz FAE ] et gy 2o 73
9, A9 fAkeE nIEE Qlolou x2AHe, 45 dE S
2pEstE watE T 235tk (Lee, 2014).

AN g9} 9y I 2E 20198704 @ ZElo gz AP
A214H199] G2 2020400 =l 2801 554
Zgotgint. 20200 APH Ao ALFES HHEY Ax=
9 ARYA oM Tet 2891 7o 22417t} YA B, Agjo] 2
o] A4 55 IS Q=] 39 1041722 A=t 2020
o= 49 Yoz F7HE2 HaAlE 5kt 153t "t
AE AAst 2~55 B¢ ° HAE S & npx]ut Fapo] A
£ HHSH= oz HPE JTHKSPO NEST, 2020).

AL QA o7 H|7F KARZ SR Ak 2021dol= 271171 74
B0 R FPA AN F7ols WAl & MAH o] H Y
A A g3 Ble| w02 R o] MePE|T QIA|wh Ak 1l A
AHgol glo] & I B et Al 7bssit ss717 29 B4t
TR 7FYE 80% o1 7T A9 S5 7F FTHKSPO Edu, 2022).

Z- 3t o] A EHE AnEY, oAz =Y AAtge] 7

9, 2mzxo] ofgt AR S Adshed] $P] £ A2 AT

o
o

T

Table 1. Entry level of the program

= Atk 44344 F Ax =] Higt FERE ALste A= 33413,
of/goll thet Aol oA 1Al A A wRE ol 247
o2 FHAHKSPO Edu, 2022).
Table 2. Curriculum of Young Leader course

Course Hours
Sports & Law 2
Sports & Media 4
Sports field & Economy 2
Teaching & Coaching in sports field 3
Success of esports 5
Marketing of professional sports 6
Evolution of sports facilities 6
Evolution of sports products 5
Current status of women’s sports 5
Women'’s leadership 4
Career management 2

Source: KSPO Edu(2022)

W, oAz =y 2Eag Q] B¢, A Zot A YAl

AT Aol S & AL UL = AT S1-HA] § Ax =0
T RS k= 9= 24417, o3 wE o= 10417,
FuUACI At wH 7F9= 17417 UTHKSPO Edu, 2022).

Table 3. Curriculum of Leader course

Course Entry level

Course Hours

* Retired female athlete

* Referee and coach (less than 7 years of professional

Youn .
£ experiences)

Leader
* Administrator who is working in sports-related

organization (2~7 years of professional experiences)

* Referee and coach (more than 7 years of
professional experiences)

* Administrator who is working in sports-related

Leader organization (at mid-senior level position)

(Senior) . ) }
* Board and committee member of international and

national sports federation

* Scholar in sports field

Sports & 4th industrial revolution 4

Transition of sports industry after covid-19

Sports marketing

Marketing of post-covid era

Fashion industry of sports & Outdoor

Current status of women’s sports

Sports & Marketing for women

Global business manners

Network for high performance

(= N B T e N =) T = T N e N SN

Presentation for success

Source: KSPO NEST(n.d.)
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319 o gax =y FHAA

1. #95TAY(UEFA) & =AS A (FIFA)

Z7AE oA F94 T2 I (Women in Football Leadership
Programme; ©]3} WFLP)2 ¥ &FAW(UEFA), A EFAY
(FIFA) 2813 A2 270 A4 IMD 2 e Y (Business
School)o] Agste] 2935t Q= T2 73 0 Z(FIFA, 2019), =+
Fopo| A AN AE STHAIZ] T QAFEY Ao o ©-2 of o]
ol 4 UEE FAste A& FRE ITHUEFA, 2018). o] uf
2t A7 A SOk A oA F 1R AE S HRE of
At oln] = Al O R Agtslal it} wjd AFHEHE 2 T2
A2 dFD 5 AP 1§ A7HE-L 6,70052E2 FA= 0]
Q131 UEFA 3|9t A< Z71A1= UEFAR R, UEFAS] 3|9t A
F7NAHe FIFARRE 49 X QuH=cHUEFA Academy, 2022).

2 X2 FojR = Aluju Z4A Ho oF 7AI7k0] A8 F & o
g HAE AEsfoF gt 2018¥0] *FH T2 Iz} Ag7
o ©t2H NEO(Neuroticism-Extroversion-Openness) Personal
Inventoryehs AEAE B9l Hedz A7) QA4S Brlshe i
T3l SHot=tl 408904 & AlIZF 71 A=k NEO ZTA| =
ZFA19] 71 EA A Q] A (most distinctive characteristics)S H|
ol 34 vk, diQlEA siE, §istol] tigt 7y, Ade 5ol
A3t =7 Ve JiQIE s ZHREE AAISk vk ® ohE T
A % Sl Personal and professional identity narrative(PPIN)
o8 A oo Z2H 7R 4 EofttEH 7 Fofl AKX X
3t A4 A ob=dl B4 £ FojREo] AEs 34 E A3
A& v o g IMD 149 g o|F 1 Qe IXEC] 2054,
QI M-S Zggettt.

Bt oft SA A AdHoR LEoH= 194 o
EQ AE 34T 5 = 713k AlsE. d2d WEY Hl

=l Al

B ¥ Z2I30] Zd Fol X&H 0 g Ao 5t 19 &
QF 94 3l o4t i w|gS o FH o2 Ags|of gttt of7]A]
Aol Fo-E, s 5% UEFA, FIFAo|A AN HEE3sict, o]y
S AEZA Q] A YL A7HAENA 2 B7HIE Tt FAlO AR}
S0l A A B B2 kZE(exposure)°] Hil, AR} E T
FFY Y& YAZ olFeHA He 718E ATt 1 9o Ax

= 937 o4 geE9 257, g BEE, IS 55 Al 24,
AS) & 59 TR0 & A E o] Qlrt. o3t AZEYE Bot
of g Z2 A= A7HES A7) Q14 (self-awareness)& %
SHAIZ1 3 G A A Q1 Abdoll A o4 2El 7t 7] fiel SESljof 5t
=S JSH o g 5= g Aol 7| EHFIFA, 2019).

2. FAARE=S A Y A3](New Zealand Olympic Committee)

Q= A AAE (Chichester) et o)A AFgE ofU el Slo] E At
(Anita White Foundation)2 G4 5412 Q] AX = E3= vl of
A rgS 73tol7] floto] oAz =g t4] ofrtdu](Women's
Sport Leadership Academy; ©]5} WSLA)E +35ta ot AA|
2AF sty ol AA AdE QAT B, ohE 77 2 RAAE
WSLA EgiE w8 T2 03 FX3 4 9JOm(WSLA, 2022), 1
% 3 Xo] RAA=ESHY Yol

2017¢0)] 53 ARSI YUY o4 Ax=x Hy
2 I#H(New Zealand Olympic Women's Sport Leadership

kjss.sports.re.kr

Table 4. 2019-2020 NZOC WSLA special project
Sector Title

Inclusive cultures  Challenging unconscious gender bias in sport

The voice of young women on early leadership

Next gen leadership development

Safe sport Celebrate functionality and performance

Harnessing physical activity to enhance the
wellbeing of adolescent girls within New
Zealand secondary school

Social change

Visual landscape ~ The changing visual landscape in social media
Source: NZOC WSLA (2020)

Programme; ©]3F NZOC WSLA)2 F7MAS wAH=9] o
O AEZ Agketa et B T2 IHoA = 12719 B2 592
2, 7S 915t AR A4, WER, SEAYIE, AASSs, d
Atz% 59 ZRIHS AF3eth olE B A7) Q4] 9 AT
A7 HER A4 4 YEYIE FAoto] o d=Ed
o R T 5 YT ALIHNZOC, 2022).

A AN FAHR] BF oo 5 Z2HE(Special
Project)7t ZEch. o JAax=ol AdAHor T2 APHoR
A Sl FA00 tisto] F7EC] A3 4= s 7187 AlTH
t} 2019-2020 A&oll= & 5709 A7t PP s A+
S= (Table £} Zo] AAIGISIT}. o] F 27HAE FAZH O & A
HE ¥ [Challenging Unconscious Gender Bias in Sport]2] A7+
Al A3z Foloj|A] ojd Foj4] Al HAo] A5t o]zlo] Z
e BB5E 2okt o9A 11 9 Wefist=Alol e 1
Zotirt. [The Voice of Young Women on Early Leadership
Development]9] A-tol4s AF8S dd R sto] S oE
Al Q45 9lo gt 7t El=dl ojw et AEE FHota A X
Aot o]fgt AvE2 T2AEVL E & AAAENA A5H
ATHNZOC WSLA, 2020).

[
o
i)

3. it Z A @3] (Coaching Association of Canada; CAC)

AU H S = A=A 7|eE FIA710L dFEE A7
7] flote] WS, At 121 A Y 2 IS AF3ieh 5] o447
LS 913t v 2 O Ho] 5 E o] Q=T YHIEE o Ax
= g4 =& I3 (Alberta Women in Sport Leadership Impact
Program; AWiSL)o] T2 Q1 Ato]THCAC, 2022).

AWISLE 2017 10¥5E 20204 4¥714] AP =0 H(CAC,
2022), W5717F FQ 1299 IAEE AR &3 Axz 7189
‘Y BB AP EHS S7HA717] IR ZRAES AY 9 Al
AhH(Kraft et al., 2021b). o] FHof AEL} HE 7} Hef §8F0F
ARG 4 QR 199 WES 3P VAR 14E 2052
Pttt T2 UE T A 4Y 52 A7 39 L WE-
e Y HES 247 v 1314 Agsto] JQl Z2AE AY
< YA7IE Aol FFotlon, o]F ZRAES L35t Y0
Al ATE B 9 HELLS] EAR] whdo] A|&H 0 & o]fo]Frh
(Culver et al., 2019).

Kraft et al.(20212)9] Aol =W I7IAES Z2AEELS &

Korean Journal of Sport Science 2022, 33(2), 242-252
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A Ag  AGA LR 42 F7Y, o A=A E Al wE TR
N 5 ogaxz @Agsto] 344 FF= vlHTh ol wet 127
O ZRAE F 4709 ZRAEL= 4 7| Tol| A AAR o]FT 4= 9]
= 5 %Ulbuy-in) AUt Z 7|Fo A= s ZEAE S| F7|7H
S A& 5 AL E APH B4, A WA, 7€ 22O &Y
ZA AR SHOA AP AFokAT

A% 7104 FR1E Z2AHE F xHQl A2 W 2E 2t
2ZA A (Alberta Lacrosse Association)t Y| 2e} &3+ A
(Alberta Soccer Association)?] AHHE AHHE 1A} sttt dH=
El gt A 2A A9 A% AVIRE oA X A} e (Female Coach
Development) Z2AEE Ao}t Z2AEO] QLo & o] %]
EAE e 942 At o F 8799 o4 dE0] Hofote E
5 FUtHKraft et al., 2021a). FHIZEF S22 A AWM=
1:1— Kii;&ﬂEﬂ- 14—7]7} 010111 2~ 9}\5& 20171;]1:11;-] e a].ﬂg}\
ofztg o] Hojk 9] oA =R} Z3FE ofoF gttt [Female
Coach on the Bench] A& st tHCulver et al., 2019;
Kraft et al., 2021a).

Y2 S AW A& TR ol Fud, Aw g A=A T
AHFemale Leadership, Officials/Coach Developers) 8= T2 A&
S AY3IAHCulver et al., 2019; Kraft et al., 2021a). & ZT2AE
ol A= A A AL FAHdeveloper) K TR IS YA o] &
bl 10““—4 of ol A ZZAL AHAS Fo T 5= AUt EFF 41 9] o]
A 1S Z2O8E P F 16199 oAdso] ot A
o g ZAE|JTHKraft et al., 2021a). TH| 2 7L Ao A= Al
EoollA 44 BES 251 HoliAle ohE Fel Easiha o
w5193 2 H(Alberta Soccer Association, 2019a) o]of we} TR2AE
oA APt o A wg T2 PG Aol =ote] =FsHATt
(Kraft et al., 2021a; Alberta Soccer Association, 2019a, 2019b).

A Z2AE £ o]Qo A7 HuA I S Hgt
s FAstelon 239 A 9 Avte PSS 8%
AFE HIR O & M EQITh T3 Al BAE IA HEe ¥, TE
W S dH AE 5 A8AQd ARUACNA Ve 5T 5 3
= 7139 % AlFEAHCulver et al., 2019).

UM et o9 A=Y eH TEIHY 9 W&
(Table 5)%} Zo] HelstAtt. AF7HA] 7|&s AWE vig
KSPO o Axzelr] n&37g 9] I Weks vh23 2ol A4
A gt

ol oft rl

I (o
R o

Ol

}.

ALEHY SAA HE D A4

oA @A EJEIL = KSPO ogAazz=eE SH7ge ‘A
Z=A 9] o4 tiig At o gR1EL-E Sk ek 2 A
(Kwon, 2013)°] A @4 &4 S AHEFHY AHY HE L A
T/gol a3t A 07 wetHr) o] F fleiA = Az FopoA 7t
Sh= o g2l El Aol tiet A ojet F R J=Fo tgt =97} 3| o] Fof
oF gitt.

2 A7 2%, o9 2O A7) IAE T IRl A HE
2B 9 UEYHE B WHAE 1 BE 3§ 5 HuA g% AL
o 2¥& o] 2Fot e A st ol HT WS W4
< Belenky et al.(1997)9] oJ459] 188K feminist pedagogy)¥+
AASlo] 4 7H55lt} Belenky et al.(1997)2 A4 EE9] HHY
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Table 5. Overseas women's sport leadership program

Program  Length Curriculum
Preparatory assignement(NEO, PPIN),
UEFA Group works, Key note speeches,
& FIFA 1 week  One-on-one coaching, Dynamic role-
WFLP play case studies, Social activities,
Mentoring

Residential workshops, Personal
development plans, Mentoring, Peer

12 months  support groups, Physical activities,
Guest speakers, Network, Special
projects

NzZOC
WSLA

Oct, 2017 — Individual project, Webinar on
CAC  April, 2020 leadership development, Practical skill
AWISL  (Long-term development(Developing an elevator
program) pitch, Presentation skills, etc)

S E2 %9l 2| 2](separate knowledge)Z+ 9172291 Z]4](connected
knowledge) 0.2 F-EGIC}H Ei]2Ql z|4jojg A} b2 ALER
FE 2 Eo] ANl ARE Aok HHE Yulote v, A4
Aol Aol FES FROPAA A4S e WHOR AFE uig
O & 3 WAL AAEN Ik AAE AE=d Tgol "ok A
At 442 A4 A& o AT BES FSAI(Hur, 2017)5H7] o
2ol AAAQN A4]o] o gEoA B BHHOE AX I tri4=9
ol’gej el L& Io] ofof 7|¥kstal Yltk(Sugiyama et al., 2016).
ol jxHoZ I R W2 Axzof tfgt o] 2 A4S A

WA o7 Hdste o7 159 & H|ES AAGHL Qle AR U
Epyith ol 253 Y Hol] P& W dPE AX =9 1
ARl ZAE Qlef gdZ AAT seHbol glld 2EASES] 4
£ B273sl] Qs AR o7 ot T84 Ahn et al.(2016)9]
Aol A = A H |0l o295 n TP o' dE e, ARt
ASHsHE9] ST APEAYE A A Fths ARE 2=t
ESE Fojt F eIt AR2E AFSIlthe A 2= A%l
A7 AEE HOoHA Axzo] izt AHE FES] 53 040]
= A< 18T o oy Aol TR HAo| 2 Ax
FA EoA ey S4 IS0 20| WgFHgie] g FHTh

S A7HAE0] Bt 55 H 08 A5t RS 4= Sl ol 3
AE o A=E S Wt dasitt 55 Aozt
7} KARORE A= HA oJgAxz ey /fEyos 2
7Fo12 27k5he g7t Sl upAl o 2 WAt o= T 219
2 Qlsto] el I S-S 46ty g Weto & ofsi=ut
A Pkl e l"—-‘?} ZFOE = HojREo] &8 4= Sle AA
7k 22l 73’945%" = 7o) o Aottty daE =3 Fo=
UM Hdatt 2y ]’ﬂoﬂ 45k o]z AHITIAECNA S

ﬂJIO oh&

IN’ I

9l

r
0.

i

F

¢

2 et A} 9 1W“W4“ﬁi%mﬂﬁﬂq%ﬂamﬁ_
olu] Fcie] Ao Y= B AW XIS E1 24 TH

o2 o= s 4 e A2 B8R She AR A IH(Yim
etal, 2020). olo] whet 354 WEG AN G3fdte] Folatse] &
72 F2A7)E 3% PR Wgo] WRF A0 ARH

TL7|7F S0l ArApSo] st mgAEO] EA T} AgAlo] o
M AFES Basic o9 TR L TRAES B 2

https://doi.org/10.24985/kjss.2022.33.2.242



Women'’s Leadership Program in Sport

247

9] 44 WakE ol Zo] Yeit g FAY 5 Uitk AWISL
o) A8 ZeAEL F7pE0] 43 229 AA) 4L MIsto] A
Beisiont #7170 Aoz Ay 714011 %OL % =9 Z2ass

L 10 |

04*3/\&&29} ke ﬂ*au—q‘?l ﬂ

ARENA AlFstgict. B, =W T2 704 ZL7}7\}~°] ik
FRF TRAE = vpA|g} o] 7S I RE SO Sttt He
AAst= Aol 1= FollA FAHoIHA THH O E o]Fo]|
= A% Bk

wEbAd @ 2YHIL A= AYEEL ojuTd ZAE HRFeR 4
A=A, g AYEEL 2uA IS A7=T
B3} Sl ALE HAFE YA, © Hoprt sl 24 W AE
Stz ol 2% A APEA A4S FESH=T EFol H=Aol et d
HHAQl HEZ @FHTh ol & flofA= ZE o] 4 & X yst=
o ST 2ARS 2|9 " a7t 9l Debebe et al.(2016)0] @
29 o4 uy M 22370 gt A7) g TR XA
2 EUEY ool T K A7 A a3E HrIe] oY
o wheba] 2 2290 o 7] IS ST = e AARE
H 9] 7igo] A|gg=]ojof T Aolt. £ 2 I FojR o] YHE
sk T & e HlolE oA F50] Q5T o] AXE
229 Y T 1Yo R JAETH T2 IW £74AE AR “Jr°]‘°}
o] TRIWO FIHYZ APAR £ & Ye=dle T30l €
ojg], =2 I o] gt B=WS 9 of= 5 I *J’&X—f%*a—
Boll 2RI A P2 AEH R TR 4= 9l Aot

| AF Al

‘Bhol’ 9] Bl & =3}7] Ao ‘WE o]F5H]

dfQ] T2 T = WFLPYF NZOC WSLAZF oJAE9] Su4e e
Skt Qo] A7) Q14 ke SHA 02 tEQlvhs ol 5% 4
87} ek FE ARl A 4EA %1 2E7t =7] YsliA= BRI 2
H4Z g5t IA 9 et AR A4 dEsty AT
£ oldfisk= Aol Ag=|ojof gt Ert(eong, 2011). olel et
A7) Q14]o] 2lE 9] a3tet 4E-S &=t HAHHRA 2AE o
AAHShowry & Manasa, 2014). #A}7] Q142 7§19 7}, 7
4, 51, 58 5 B} BEoHA nhelolA s (Gardner et al.,
2005) AH4lo] B35t AS FAARI AR Hid &g Fo &
oAz ZH7] Q140 Zgt #E|AE ASTTHShowry & Manasa,
2014). £9] o4 52 MUY B4, 7HA] 62 HEo] & uf A4l
o] QA AT 4= glom T4y, ARUACIA =T} 2ol
50l Hold gHES Bt A4 02 48F = = 202 Y
EFtHYim et al., 2020).

A7) QIAZ o gE o] 24 Y F¥ste 9T FAE =S
SES=tE 3HAQ G A o Yris2 HHFOE §
AH Y= ""*é*é o W F o= QIsf Fret oo EA Y AT
of tigt 25 th B ech(Ahn et al., 2005; Lee, 2008). = A

oA = AR @3] A FTE Nam(2014)°] THEH oA =

A2 GAAE A Zsfjof gttt Q1AS 7R AL Uit 948482 U
B A A 5ol 5 2R vHZITE A2 7L A
I3 EAES ©7]5 A0 R ZAE L Lee & Kim(2010)9] &
TFOAE APAEANE AEAQL 029 F 7HA] JFo] A&
sto] HeA-5-2 F AT A7 whetE] it o]of whet of F= H A A

[o

oX,

)

kjss.sports.re.kr

2o A = o4 FlHE0] ol e AAY E72 slad =
Aet G4 A 22 3T} 24 &7] A4l 22 A7) A

% ke Ao $HE Fe A2 UehgthSugiyama et al.,
2016; Debebe et al., 2016; DeRue & Ashford, 2010). &3t 2}H7]
a2 S aat¥ o2 I3st=r] kol 2 8yt ofyzt of 4
D7k 24 o) 4 AEA AL ARG AT 2440
FFE 771 g&2ol(Yi, 2018) A7] /Hd-ES A3HA1E 5= e A7) <
Al W5 22 W] E 2 B R E = o[t

=13
=

JH” 1!:1

A

.11->

e HEY T2 15

A}of A Xﬂ/\]ﬁi HE o9 2o HEHS & %3}51 A=
£4 A= WEHo] Y u4E 435} of=tl 43 =gt
e V\]'E]":]' AWiSLe] §3HE A%t Kraft et al.(2021b)o] o
2 A5 HELLS] BAE Bl A7) Q141 FdAIA Eat of
2 Q22 AotE 27 & shGith ol & ol AHAE o ARl A
F= € 5 At S ALstelon ol o4 YrEA JFY
= PAPotAA HBES 135 gt HEE ok AR oo
Ak olol e ME P o JA=A9] AgjolE AL & U= 9
Al AgFo g miotw| 9l o W (Banwell et al., 2019) A ZHIHE 2EA]
7= B34 Ao YeRgth(Vinson et al., 2016). 53] o4
oA o1/ HE= F45HA 5 &A0lA FAch= of=l&
5171 9l =g St FollA] o4 WEY Ex= A3s] 8ottt
(Taylor & Hardin, 2016).

J2u Al&A o852 24 ¢
= o HEE 2=t 43T o
Hardin, 2016). o]& d4o= E+aty @A oA ASA o
Aol et WEs g 3o] PR okl Qo Xsf tighA|
[9oA Aoz WPstAH AXZ=2 WL ZH 9 oA AT
oA HIEFS AR R L3]4oll LHEHKSOC, 2021b).

HEHL YEYIE I=5t= I 7|05} wjof 1 =]
AL gL HZ =i Bower & Hums, 2014; Banwell et al., 2021).
HEFY 2 1AAFLSE 45tA Z-&(barra & Hunter,
2007)sto] AJHEE UMENIY SRS AXSHAT 7H FH ot
oegFo 2 PrISFAtHYim et al., 2020). 13y AFE=Q} o] FA]
FHAR 723k 77 Ao A o450l HENAS 7] v
E o] 245 0] ITHOh, 2017). olo we}t ALA 4L At
g4 2] MEF] Z]lo] Algst HEY BAA 7 DAIH
o] oid A&H 02 {AT 4= = WetS A BAsfof gt o]=
ogEo] YEHA Q2 MLT 4 Sl= 7132k &85 o] 50
o S YEIE BHT 4 = 50| Aol 7|Hgitt

SHH, 3Rl HES 22 IWS AA5H] Ao W5Hos 1
g E|ojo} o AlEo] At AA|, Hedet WES HAE B35t

7] 918l o] are{ = ojof gttt WEFG- 7i A= LTt 42 ALS]
Z W =L2o] "Hrhal A AtH(Ragins & Kram, 2007; Beres
& Dixon, 2014). 3] o4 WElQ] A%, G4 HEA= FE/NY
A A dg, o4 HEAAE AZAEH AU 7Idet= 2o Y
BN THWon, 2012). ofol wt ZA7ERp7E ol gt B wret e &
AL BT 4 J=E A & AYA a7 E & IdS Aot
(Picariello et al., 2021). T3t Kim et al.(2014)2] 7] k=2 2]
7| =2 Y& HEYAY JEL oty 1 FAE §7] o

oRL

I AAY EREE AZ 4 Sl
=& Aot Ytk (Taylor &

Korean Journal of Sport Science 2022, 33(2), 242-252


http://kjss.sports.re.kr

248

H. Lee and E. Hong

2ol 4 Jd £08 AAA GA HEZE AL & UEH
2| defoF gt

=4, A&AQ 1A FAE Al FH718/Y AAE TE7F D4H
ot el =25 F WELPOA = WES} fE = oY S vt
So= dA SE vk sk 4 2171 vk E o] it o]
WEY 239 g7 FHE AdliAe AU ==& Fast
T IATE AQAA] FEF FH7| 0] A AT At FA GOl
g 9otk AS AJARRHYE =Y 2 oA o]t A7t B g
S| FRFIAFY GHEY 2 IS e £ Qlck FeF
FolA APeE o JHEG S TEe A Nde HES T2 T
A Yoy e "2 #/35te] Wig Alg 5= E5HE &9 £3HY
g, 222 &5 52 WA ot o R AystirtiKolon Group
Official Blog, 2016, 2018). ]+ &A= 7 2t (rapport) & B4
sh=dl Batdd 20 g AZEY olofr| & T A{-FIL HelSHA B
g = Qlo] A7) AQl TAR IHT £ S Ao|tt

e}
=

2ol

my

E AN

e

AT AL KSPOY] oY AEZe ] LRI} oAt S
3 o} vlgor i WA AN A B A
o} ogAzzey weIo] o EA T
AF o Fskd] Jlofsh] AL 712 A
AAE 2750 A7) Q14 43} Edold W ¥
Qo] B a st Fgstoint.

£ A7 oF 1099] 9AHE 71 KSPO A2 eld WA
< H22 DHT JAH AAS AN A7 oA F2 O
o2 AT JFolE BIHIL B AT WAFS AL Qe
FF AT P WA AL Sk R, £ AT T
S0 fhat JuE Fuol Ao QJEsfe] sk, webA] £5
of B thzbEol 3 AEHY BAS g8 st BRES 24 9
AESHE o] Baste o tobt TR FH/B 454, F
TV, AR AERE, EALDE AR, HolBF 5L A%
Sok 3 Aolet. A, £ ATolA AT e A 5, 81 5
Ao o] SPgEo] ek, whetd ol SHkat WA AR
2512 7hd obAlol rte] o AEZLYY AT L2 IY B
A pe 2 3 o] 9 Aolu] ol g% obAlol A%A o4 9l
o YA Yo Eolshet FHHOE JlofF 4 U Aol

20219 2 T 3 59 1 AR A0 chopt o4 2fEiSo] Fob
so] ‘ol Jelul4y'o] AT BHER WL 202298 ol AL
) 291710 Fuiste] ASANAE B oly HtiE 349317 Sl
ol4ee A BRo] BAIE AT BESHE B2IRE A H ok
T H49) 47192 F915H7] olee olek. olo] uhet w2 A1 W
o @ ZEIWS AEskL FA0 shelo] muAES B L BAet
of Fjo] Abs|4 wieto] 9| 245 WA she BAol Wad
O F AtmHET

o

of
-

f
S
-0,
L 1%
o i
[ OID
I
&
H o > 30 m

Korean Journal of Sport Science 2022, 33(2), 242-252

https://doi.org/10.24985/kjss.2022.33.2.242



Women’s Leadership Program in Sport

249

FAuEH

Ahn, J., Hwang, Y., Kim, M., & Son, S. (2016). A study on long-term
development plans for the sports talent fostering project. Journal
of Korean Society of Sport Policy, 14(4), 49-63.

Ahn, M. Y., Kim H. S., & Ahn, S. S. (2005). Hostile and benevolent
sexism and the evaluation of the autocratic vs. democratic
female leadership. The Korean Journal of Social and Personality
Psychology, 19(2), 17-38.

Alberta Soccer Association (2019a.1.18.). All-female referee courses
coming in spring 2019. Retrieved from https://albertasoccer.com/
all-female-referee-courses-coming-in-spring-2019/

Alberta Soccer Association (2019b.4.4.). Referees connect at all-
female create your advantage training program. Retrieved from
https://albertasoccer.com/referees-connect-at-all-female-create-
your-advantage-training-program/

Banwell, J., Kerr, G., & Stirling, A. (2021). Benefits of a female
coach mentorship programme on women coaches’ development:
an ecological perspective. Sports Coaching Review, 10(1), 61-83.

Banwell, J., Stirling, A., & Kerr, G. (2019). Towards a process for
advancing women in coaching through mentorship. /nternational
Journal of Sports Science & Coaching, 14(6), 703—713.

Belenky, M. F., Clinchy, B. M., Goldberger, N. R., & Tarule, J.
M. (1997). Women’s ways of knowing: The development of self,
voice, and mind(10th anniversary edition). New York: Basic
books.

Beres, J. L., & Dixon, J. C. (2014). Exploring mentoring functions
within the sport management academy: Perspectives of mentors
and protéges. Sport Management Education Journal, 8(1), 14-
26.

Bloomberg (2021.11.24.). The winners and losers from a year of
ranking Covid resilience. Retrieved from https:/www.bloomberg.
com/news/features/2021-11-23/the-winners-and-losers-from-a-
year-of-ranking-covid-resilience

Bostock, B. (2020.8.19.). Female-led countries handled the
coronavirus pandemic ‘systematically and significantly better’
than those run by men, study says. Insider. Retrieved from
https://www.businessinsider.com/coronavirus-women-leaders-
handled-pandemic-better-than-men-study-2020-8

Bower, G. G., & Hums, M. A. (2014). Examining the mentoring
relationships of women working in intercollegiate athletic
administration. Mentoring & Tutoring: Partnership in Learning,
22(1), 4-19.

Cernuda, O. (2019.10.1.). Elite female coaches to benefit from
specialised programme for leadership and technical training.
World Triathlon. Retrieved from https://www.triathlon.org/news/
article/elite_female coaches to benefit from specialised
programme for leadership a

Chang, D. S. (2010). Exploration of education program for leader
development in Korea women athletes. Korean Journal of Sport
Science, 21(2), 1248-1263.

kjss.sports.re.kr

Cheon, Y. J. (2019.11.14.). Where are all the ‘Kim Ji-young, Born
1982’ in sports? We need more female leaders. The Sports
Chosun. Retrieved from https://www.chosun.com/site/data/html
dir/2019/11/19/2019111900636.html

Coaching Association of Canada (CAC; 2022). https://coach.ca

Culver, D. M., Kraft, E., Din, C., & Cayer, L. (2019). The Alberta
women in sport leadership project: A social learning intervention
for gender equity and leadership development. Women in Sport
and Physical Activity Journal, 27(2), 110-117.

Debebe, G., Anderson, D., Bilimoria, D., & Vinnicombe, S. M.
(2016). Women'’s leadership development programs: Lessons
learned and new frontiers. Journal of Management Education,
40(3), 231-252.

DeRue, D. S., & Ashford, S. J. (2010). Power to the people: Where
has personal agency gone in leadership development?. Industrial
and organizational psychology, 3(1), 24-27.

Donadio, R. (2020.4.1.). How a millennial prime minister is leading
Finland through crisis. Vogue. Retrieved from https://www.
vogue.com/article/millennial-prime-minister-leading-finland-
through-crisis

FIFA (2019.11.22.). Women in Football Leadership Programme:
Inspiring week for female leaders. Retrieved from https:/www.
fifa.com/news/inspiring-week-for-female-leaders

Gardner, W. L., Avolio, B. J., Luthans, F., May, D. R., & Walumbwa,
F. O. (2005). “Can you see the real me?” A self-based model
of authentic leader and follower development. Leadership
Quarterly, 16(3), 343-372.

Han, K. J. (2020.11.11.). Female leaders speak “Strongmen
leadership backfired, it should be stopped!”. The Chosunilbo.
Retrieved from https://www.chosun.com/special/2020/11/11/
L2XEPHIZXZGS5JCFBTDPVE5SDGUI/

Henley, J. (2020.8.18.). Female-led countries handled coronavirus
better, study suggests. The Guardian. Retrieved from https://
www.theguardian.com/world/2020/aug/18/female-led-countries-
handled-coronavirus-better-study-jacinda-ardern-angela-merkel

Hong, S. J. (2020.12.30.). “Physical and social abuses are concentrated
on women at the every time of crisis”, Hankyoreh. Retrieved
from https://www.hani.co.kr/arti/economy/marketing/972523.
html

Hur, Y. J. (2017). A study on procedure and methods of holistic
education: Comparison of consciousness development process
of Belenky’s feminist pedagogy to Wilber’s transpersonal
psychology. Journal of Holistic Education, 21(2), 149-167.

Ibarra, H., & Hunter, M. (2007.1.). How leaders create and use
networks. Harvard business review. Retrieved from https://hbr.
org/2007/01/how-leaders-create-and-use-networks

10C (2018). IOC gender equality review project.

10C (2020.9.16.). Sports federations leading the way to increase
percentage of female coaches and technical officials. Retrieved
from https://olympics.com/ioc/news/sports-federations-leading-
the-way-to-increase-percentage-of-female-coaches-and-

Korean Journal of Sport Science 2022, 33(2), 242-252


http://kjss.sports.re.kr
https://albertasoccer.com/all-female-referee-courses-coming-in-spring-2019/
https://albertasoccer.com/all-female-referee-courses-coming-in-spring-2019/
https://albertasoccer.com/referees-connect-at-all-female-create-your-advantage-training-program/
https://albertasoccer.com/referees-connect-at-all-female-create-your-advantage-training-program/
https://www.bloomberg.com/news/features/2021-11-23/the-winners-and-losers-from-a-year-of-ranking-covid-resilience
https://www.bloomberg.com/news/features/2021-11-23/the-winners-and-losers-from-a-year-of-ranking-covid-resilience
https://www.bloomberg.com/news/features/2021-11-23/the-winners-and-losers-from-a-year-of-ranking-covid-resilience
https://www.businessinsider.com/coronavirus-women-leaders-handled-pandemic-better-than-men-study-2020-8
https://www.businessinsider.com/coronavirus-women-leaders-handled-pandemic-better-than-men-study-2020-8
https://www.triathlon.org/news/article/elite_female_coaches_to_benefit_from_specialised_programme_for_leadership_a
https://www.triathlon.org/news/article/elite_female_coaches_to_benefit_from_specialised_programme_for_leadership_a
https://www.triathlon.org/news/article/elite_female_coaches_to_benefit_from_specialised_programme_for_leadership_a
https://www.chosun.com/site/data/html_dir/2019/11/19/2019111900636.html
https://www.chosun.com/site/data/html_dir/2019/11/19/2019111900636.html
https://coach.ca
https://www.vogue.com/article/millennial-prime-minister-leading-finland-through-crisis
https://www.vogue.com/article/millennial-prime-minister-leading-finland-through-crisis
https://www.vogue.com/article/millennial-prime-minister-leading-finland-through-crisis
https://www.fifa.com/news/inspiring-week-for-female-leaders
https://www.fifa.com/news/inspiring-week-for-female-leaders
https://www.chosun.com/special/2020/11/11/L2XEPHIZXZG5JCFBTDPVE5DGUI/
https://www.chosun.com/special/2020/11/11/L2XEPHIZXZG5JCFBTDPVE5DGUI/
https://www.theguardian.com/world/2020/aug/18/female-led-countries-handled-coronavirus-better-study-jacinda-ardern-angela-merkel
https://www.theguardian.com/world/2020/aug/18/female-led-countries-handled-coronavirus-better-study-jacinda-ardern-angela-merkel
https://www.theguardian.com/world/2020/aug/18/female-led-countries-handled-coronavirus-better-study-jacinda-ardern-angela-merkel
https://www.hani.co.kr/arti/economy/marketing/972523.html
https://www.hani.co.kr/arti/economy/marketing/972523.html
https://hbr.org/2007/01/how-leaders-create-and-use-networks
https://hbr.org/2007/01/how-leaders-create-and-use-networks
https://olympics.com/ioc/news/sports-federations-leading-the-way-to-increase-percentage-of-female-coaches-and-technical-officials
https://olympics.com/ioc/news/sports-federations-leading-the-way-to-increase-percentage-of-female-coaches-and-technical-officials

250

H. Lee and E. Hong

technical-officials

10C (2021.8.7.). A positive trend at Tokyo 2020 for female coaches
and officials. Retrieved from https://olympics.com/ioc/news/
a-positive-trend-at-tokyo-2020-for-female-coaches-and-officials

ITF (2019.11.7.). Elite female coaches to benefit from leadership
programme. Retrieved from https://www.itftennis.com/en/
news-and-media/articles/elite-female-coaches-to-benefit-from-
leadership-programme/

Jeong, D. L. (2011.2.). Find your ‘true self’, ‘Authentic leadership’ is
coming. Dong-A Business Review, 75. Retrieved from https:/dbr.
donga.com/article/view/1203/article no/3611/ac/magazine

Kane, M. J. (2016). A socio-cultural examination of a lack of women
coaches in sport leadership positions. In N.M. LaVoi (Eds.),
Women in sports coaching (pp. 35-48). London, UK: Routledge.

Kang, N. Y. (2020.11.26.). The youngest Prime Minister Sanna Marin
on 100 women of the year. Asia Today. Retrieved from https://
www.asiatoday.co.kr/view.php?key=20201125010016003

Kim, J., & Kim, D. (2019). A legal study on improvement plans for
the sports talent fostering project development. The Journal of
Sports and Entertainment Law, 22(4), 145-168.

Kim, N. H. (2021). Response of the social security system to
COVID-19. Journal of Social Security Law, 44, 385-415.

Kim, S. H., Lee, J. K., & Yoon, E. S. (2014). A longitudinal study of
female manager’s network. Journal of the Korean Sociological
Association Conference, 273-274.

Kim, Y. R. (2019). The influence of female sport leaders education
on gender sensitivity. Journal of Korean Association of Physical
Education and Sport for Girls and Women, 33(4), 1-14.

Kolon Group Official Blog (2016. 12. 27.). 10th Kolon metoring
program for women, meeting the best team: AlphaKo. Retrieved
from https://kolonblog.tistory.com/908

Kolon Group Official Blog (2018. 5. 24.). Join 12th mentoring
program for women, visiting the first meeting. Retrieved from
https://blog.kolon.com/1287

Kraft, E., & Culver, D. M. (2021). Using an action learning approach
to support women social learning leaders’ development in sport.
Action Learning: Research and Practice, 18(1), 52-66.

Kraft, E., Culver, D. M., & Din, C. (2020). Exploring a women-
only training program for coach developers. Women in Sport and
Physical Activity Journal, 28(2), 173-179.

Kraft, E., Culver, D. M., Din, C., & Cayer, I. (2021a). Increasing
gender equity in sport organizations: assessing the impacts
of a social learning initiative. Sport in Society, 1-15. DOI:
10.1080/17430437.2021.1904900.

Kratft, E., Culver, D. M., Din, C., & Cayer, 1. (2021b). Navigating
the labyrinth of leadership in sport: A community of practice of
femininity. Advancing Women in Leadership, 40(1), 13-22.

KSOC (2021a). List of board member. Retrieved from https:/www.
sports.or.kr/home/010709/0010/main.do

KSOC (2021b). 2021 Sports Education Planet registration guide.

KSPO Edu (2022). https://edu.kspo.or.kr

Korean Journal of Sport Science 2022, 33(2), 242-252

KSPO NEST (n.d.). Center for the Next Generation Sports Talent
Development.

KSPO NEST (2020). Women Sports Leader Program Recruitment
Notice.

KSPO NEST (2021). https://nest.kspo.or.kr

Kwon, S. C. (2013.8.27.). [Breaking the glass ceiling] Visiting the
opening ceremony of ‘Developing women sports leader’ course.
Sport NEST press. Retrieved from https://sportnest.tistory.
com/1871

Lee, A. (2014). [NEST Power| Experience of 2014 Women’s sports
leader academy. Sport NEST press. Retrieved from https://
sportnest.tistory.com/2085

Lee, B. Y. (2020a, 8. 12.). Personal story of Finland’s Prime Minister,
Sanna Marin: Married to her boyfriend who has been cohabited
for 15 years. W Dong-A. Retrieved from https://woman.donga.
com/3/all/12/2148726/1

Lee, H., & Hong, E. (2021). Reviewing the literature regarding
women's representation in sport society & Analyzing the current
status of gender diversity in the national federations(NFs).
Journal of Korean Society of Sport Policy, 19(3), 37-50.

Lee, K. S. (2008). The experience of female leaders in the government.
Korean Psychological Association Conference, 1,464-465.

Lee, M. J. (2020b, 8. 19.). Female-led countries had 50%
fewer coronavirus deaths than male-led countries. The
JoongAng. Retrieved from https://www.joongang.co.kr/
article/23852071#home

Lee, Y. S., & Kim, H. S. (2010). Positioning of women skating
instructor. The Korean Journal of Physical Education, 49(1),
321-330.

Megheirkouni, M., & Roomi, M. A. (2017). Women’s
leadership development in sport settings: Factors influencing
the transformational learning experience of female
managers. European Journal of Training and Development,
41(5), 467-484.

Moon, K. B, Lee, Y. H., Min, D. S., Lim, B. S., & Cho, E. J. (2021).
Research on female sport professionals’ rights. National Human
Rights Commission of Korea.

Nam, S. W. (2014). Analysis of conflict experiences and gender
performance of female coaches in athletics. Korean Society for
the Sociology of Sport, 27(3), 47-65.

New Zealand Olympic Committee (NZOC; 2022). Women’s
Leadership Programme. https://www.olympic.org.nz/about-the-
nzoc/programmes-and-funding/womens-leadership-programme/

New Zealand Olympic Committee WSLA (NZOC WLSA; 2020).
Special Project - Executive summaries. Retrieved from https://
www.olympic.org.nz/about-the-nzoc/programmes-and-funding/
wslanz-special-projects/

Oh, J. S. (2017). Gender inequality experienced among female sport
coaches : A feminist perspective. Journal of Korean Association
of Physical Education and Sport for Girls and Women, 31(2),
1-22.

https://doi.org/10.24985/kjss.2022.33.2.242


https://olympics.com/ioc/news/sports-federations-leading-the-way-to-increase-percentage-of-female-coaches-and-technical-officials
https://olympics.com/ioc/news/a-positive-trend-at-tokyo-2020-for-female-coaches-and-officials
https://olympics.com/ioc/news/a-positive-trend-at-tokyo-2020-for-female-coaches-and-officials
https://www.itftennis.com/en/news-and-media/articles/elite-female-coaches-to-benefit-from-leadership-programme/
https://www.itftennis.com/en/news-and-media/articles/elite-female-coaches-to-benefit-from-leadership-programme/
https://www.itftennis.com/en/news-and-media/articles/elite-female-coaches-to-benefit-from-leadership-programme/
https://dbr.donga.com/article/view/1203/article_no/3611/ac/magazine
https://dbr.donga.com/article/view/1203/article_no/3611/ac/magazine
https://www.asiatoday.co.kr/view.php?key=20201125010016003
https://www.asiatoday.co.kr/view.php?key=20201125010016003
https://kolonblog.tistory.com/908
https://blog.kolon.com/1287
https://www.sports.or.kr/home/010709/0010/main.do
https://www.sports.or.kr/home/010709/0010/main.do
https://edu.kspo.or.kr
https://nest.kspo.or.kr
https://sportnest.tistory.com/1871
https://sportnest.tistory.com/1871
https://sportnest.tistory.com/2085
https://sportnest.tistory.com/2085
https://woman.donga.com/3/all/12/2148726/1
https://woman.donga.com/3/all/12/2148726/1
https://www.joongang.co.kr/article/23852071#home
https://www.joongang.co.kr/article/23852071#home
https://www.olympic.org.nz/about-the-nzoc/programmes-and-funding/womens-leadership-programme/
https://www.olympic.org.nz/about-the-nzoc/programmes-and-funding/womens-leadership-programme/
https://www.olympic.org.nz/about-the-nzoc/programmes-and-funding/wslanz-special-projects/
https://www.olympic.org.nz/about-the-nzoc/programmes-and-funding/wslanz-special-projects/
https://www.olympic.org.nz/about-the-nzoc/programmes-and-funding/wslanz-special-projects/

Women’s Leadership Program in Sport

251

Park, C. J. (2020.5.26.). Women leaders getting attention on how they
react to the Covid-19 and implication on this situation... ‘Sincere
evaluation is needed toward women leaders’. Daily Economy.
Retrieved from http://www.kdpress.co.kr/news/articleView.
html?idxno=95448

Park, K. E. (2021.8.8.). In order for Paris Olympic to be authentic
gender-balanced Olympic. Hankyoreh. Retrieved from https://
www.hani.co.kr/arti/society/women/1006877.html

Picariello, M., Angelle, P. S., Trendafilova, S., Waller, S., & Ziakas,
V. (2021). The role of mentoring in leadership development: A
qualitative study of upper administration Women in the national
basketball association. Journal of Global Sport Management,
1-21, DOL: 10.1080/24704067.2021.1871859.

Ragins, B. R., & Kram, K. E. (2007). The handbook of mentoring at
work: Theory, research, and practice. Sage Publications.

Seo, H. S. (2020.5.9.). [Northern Europe politics] Reaction to
Covid-19, why Finland is different. Hankyoreh. Retrieved from
http://h21.hani.co.kr/arti/world/world _general/48641.html

Shin, S. M., Ma, K. H., & Yoo, J. M. (2016). Ways to improve
policies for nurturing future female talents. Korean Women’s
Development Institute.

Showry, M., & Manasa, K. V. (2014). Self-awareness - Key to
effective leadership. The IUP Journal of Soft Skills, 8(1), 15-26.

Sport Support Portal (2021). Statistics of coaches registered in 2021.
Retrieved from https:/g1.sports.or.kr/stat/stat01.do

Step Up Equality Project (2020). Women's leadership and decision
making within sport. Retrieved from https://www.sportanddev.
org/en/document/other/womens-leadership-and-decision-
making-within-sport

Sugiyama, K., Cavanagh, K. V., van Esch, C., Bilimoria, D., &
Brown, C. (2016). Inclusive leadership development: Drawing
from pedagogies of women’s and general leadership development
programs. Journal of Management Education, 40(3), 253-292.

Sung, H. H., Yoon, T. S., & Seo, J. S. (2019.1.13.). 223 female short
track speed skating athletes but none of female coaches... Male
dominant structure made the sexual violence problem more
severe. Hankookilbo. Retrieved from https://www.hankookilbo.
com/News/Read/201901131513319670

Taylor, E. A., & Hardin, R. (2016). Female NCAA Division I athletic
directors: Experiences and challenges. Women in Sport and
Physical Activity Journal, 24(1), 14-25.

UEFA (2018.12.11.). UEFA-FIFA programme champions female
leaders. Retrieved from https://www.uefa.com/insideuefa/
football-development/news/024c-0f8e666b2b1b-0676286¢220d-
1000--uefa-fifa-programme-champions-female-leaders/

UEFA Academy (2022). Women in Football Leadership Programme.
Retrieved from https://uefaacademy.com/courses/wflp/

Vinson, D., Christian, P., Jones, V., Williams, C., & Peters, D. M.
(2016). Exploring how well UK coach education meets the needs
of women sports coaches. International Sport Coaching Journal,
3(3), 287-302.

kjss.sports.re.kr

Women in Rugby (2020.5.22). Seven female coaches selected for
women’s sport leadership academy. Retrieved from https://www.
women.rugby/news/539239

Won, S. Y. (2012). Why? Why not? Gendered dynamics of building a
mentoring relationships in organizations: Appling ground theory.
Issues in Feminism, 12(2), 105-142.

WSLA (2022). https://www.wsla.co.uk

Yi, S. H. (2018). Orientation of women's leadership education based on
gender perspective. Asia-pacific Journal of Multimedia Services
Convergent with Art, Humanities, and Sociology, 8(4), 627-636.

Yim, S. W., Park, H. H., & Park, Y. H. (2020). A study on a
leadership competency program development for female
managers. Journal of Corporate Education and Talent Research,
22(1), 67-100.

Korean Journal of Sport Science 2022, 33(2), 242-252


http://kjss.sports.re.kr
http://www.kdpress.co.kr/news/articleView.html?idxno=95448
http://www.kdpress.co.kr/news/articleView.html?idxno=95448
https://www.hani.co.kr/arti/society/women/1006877.html
https://www.hani.co.kr/arti/society/women/1006877.html
http://h21.hani.co.kr/arti/world/world_general/48641.html
https://g1.sports.or.kr/stat/stat01.do
https://www.sportanddev.org/en/document/other/womens-leadership-and-decision-making-within-sport
https://www.sportanddev.org/en/document/other/womens-leadership-and-decision-making-within-sport
https://www.sportanddev.org/en/document/other/womens-leadership-and-decision-making-within-sport
https://www.hankookilbo.com/News/Read/201901131513319670
https://www.hankookilbo.com/News/Read/201901131513319670
https://www.uefa.com/insideuefa/football-development/news/024c-0f8e666b2b1b-0676286e220d-1000--uefa-fifa-programme-champions-female-leaders/
https://www.uefa.com/insideuefa/football-development/news/024c-0f8e666b2b1b-0676286e220d-1000--uefa-fifa-programme-champions-female-leaders/
https://www.uefa.com/insideuefa/football-development/news/024c-0f8e666b2b1b-0676286e220d-1000--uefa-fifa-programme-champions-female-leaders/
https://uefaacademy.com/courses/wflp/
https://www.women.rugby/news/539239
https://www.women.rugby/news/539239

252 H. Lee and E. Hong

OIMATLRA|CIA D272 SR} AT TiO!

o

0letE!, 820F

y O L—
10|30 RITH S RS TfSHE AMALRFY
20|SLO4RICHS L M RIS Hilg

[F2] £ Qe FUASEEEHKSPO)2 oAz xeE wa3bgat si9] o e Hl RS B4ste] =

W T2 0] /1A eke ARt AR A Al e Akl F4o] At

[3H] 2 A9 F22 25P] sl 24 2203 T4 oA, ¥ B Bl vjHo] 2w, 9] =7 AlR|E
oM 4% Bl o A= Sl it £EAATFE AASIT

[23H 27, ofdaxzet wS34 o] Zeff FA|ek Fetstr] /s #A=lEHel tiek Avha A= 9 A7) 274

o 24, 2luile avaor dejshet] HAEQ 849 A7|IAE AL 4 Qe AdA Q] e lgo] 23y

olof k. A, A|&7sste] WA Qe WEd 220 53 9 99 7189 HE ZUHF Ak £Hol 8

=t

[ZE] og2uie don: B& Fa% FA71 2 Zolzhke Xq°ﬂ/~1 ARZ oA RE B B2 oSS E

A, 7189 9AEA Il Befshe Elu & wiEsh] A%t A A¥S dsfslior fith. mEbA KSPO2| & o

226 AS3g TR A= Al dsiatal SeEn

=
3

F809]
oA =IEA 22 T 27] Q4] WEY =g 73 KSPO

Korean Journal of Sport Science 2022, 33(2), 242-252 https://doi.org/10.24985/kjss.2022.33.2.242



