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[Purpose] The purpose of this study was to analyze the relationship among emotional leadership, coach trust
and athletic satisfaction of university. [Methods] 288 university soccer players were surveyed on the emotional
leadership questionnaire, coach trust questionnaire and athletic satisfaction questionnaire through convenience
sampling method. SPSS 23.0 and AMOS 23.0 were used to achieve the purpose of this study. Frequency
analysis, confirmation factor analysis, reliability verification, correlation analysis and the structural equation
model analysis were performed. [Results] First, emotional leadership had a positive effect on coach trust of
university soccer players. Second, emotional leadership had a positive effect on athletic satisfaction of
university soccer players. Third, coach trust had a positive effect on athletic satisfaction of university soccer
players. Finally, coach trust mediated the relationship between emotional leadership and athletic satisfaction.
[Conclusions] Emotional leadership was a leadership that can efficiently increase coach trust, and leaders must
communicate with players through emotional effort and team operations with goals of athletic satisfaction and
happiness rather than wins and losses were required.
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2006).
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Table 1. The demographic characteristic of participants

Variable N %
1 95 33.0
2 80 27.8
Grade 3 66 29
4 47 16.3
Defender 146 50.7
Position Midfielder 90 313
Striker 37 12.8
Goalkeeper 15 52
Sum 288 100
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o}, A} A1Z]9] w7 eyt B4 8 REAEY Table 3. Factor loading(A), CR, and AVE values of

(Bootstrapping method)S Z-&3}3}. measurement model
Factors A CR AVE
Ql 765
a2 Self Q@ 812
Awareness
QB 695
Q4 674
1, 7lz8A=4 Self Q6 715
diet SPARES] TR e, AmARE, gk Vanggement. @69
718 ARAE (Table 2)9F Aot 7t SRS Bt Emotional Q8 814
L 335904 4.1308 Yehton EFHEIE 43004 Leadership Q9 754 920 538
87% Uehdtt. A4 A5L Sl8) et A gt A Social Qi? Zﬁ;
2 A3 = -212004 3552 UERGoH, Hre= Perception le .756
-.263014 3552 Wbtk 25 WA got B4 wt 314 ™

Zsl= Aoa ek
== A e Relationship Q15 .624

Management Q16  .733

Table 2. Result of the descriptive statistics analysis QI8  .698
Q1 .854
M SD 4z 9= Q2 7%
; Ability Q3 723
Self Awareness 335 43 355 228 Q4 698
Self Management 3.7 6 192 071 Q5 657
Q7 .749
Social Perception 3.89 .79 264 .095 Q8 672
Coach Benevolence o1l 61
oacl .

Relationship Trust 915 520
Manasement 3.60 79 157 132 rus Q2 .63
¢ QI5 756
Ability 396 78 602 212 Itegrity 20 T8
Q17  .865
Benevolence 4.01 87 -263 =212 Q13 811
Q19 754
Integrity 3.88 .62 .686 .004 Diligence Q20 681
. Q21 .769
Diligence 3.68 .83 192 355 Ql 311
Exercise si)i(szccltsizn Q3 766
Satisfaction 4.13 .58 .863 263 Q5 789
i Q6 .699

. SA.t};lettl.C Environment Q8 759 929 623

Environment 391 64 418 -138 AnsTaction g tisfaction '

Satisfaction Q10  .837

Social Q11 .846

Social Approval 3.84 49 .689 317 Approval Q12 799
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(Table 3)3 2t

TEEY 49| 7} 1]l 7] AARE A EH, (Fig.

Table 4. Values of correlation squared root and AVE
among all factors of measurement model

2
Factors CR  AVE Emotional Coach Athletic
Leadership  Trust  Satisfaction
Emotional
Leadership 920538 !
Coach  g15 520 490 1
Trust
Athletic
Satisfaction 929  .623 350 333 1

28} 2ot AFRge] Hwel H2ASE (Table 5),
(Table 6)¥} 2t} AFLE9] Holr: Q7R 2.225,
RMSEA Z2.065, TLI & .940, CFI -2 .955& UrEh,
9] e SRl R FEA 0] AV Higo
2 AT 7MY A5 obA thaat o AA, T
2 A|ZA} Ao Folgt PR vl Aotk & A2AS
279(t=3.847, p<.001)Z T H AL %A} AlZ]of B
Aoz qolst HHTAVL A AR Yehith B4, ¢
Ao Al TS0l 5ot 43RS vl A Aotk = A=
A 277(t=3.416, p<.001) 22 A HAL A4 vkzo
AR R {3t FATAE Sl A o= et A,
A=A = ARl fofgt Jake v Aol =4
A5 204(t=2.537, p{.01)E A=A} A= A5 1]
EAH0R Folgt HAHTATL Q= A o2 e

279

277

Athletic
Satisfaction

Emotional
Leadership

Fig. 2. Standardized coefficients of the structural
equation model (***p<0.001)

Table 5. Fit index of research model

X2 DF Q RMSEA  TLI CFI

91.216 41 2.225 .065 940 955

Table 6. Hypothesis testing result and mediation effect result

H Path B t Direct effect Indirect effect Total effect
Hl  Emotional Leadership === Coach Trust 288(279)  3.847*** 279%x .000 279
H2  Emotional Leadership ©==>=>  Athletic Satisfaction ~ .200(.277) 3.416*** 27TREE .057* 334
H3 Coach Trust === Athletic Satisfaction ~ .142(.204)  2.537** 204%* .000 204

Numbers in parenthesis are standardized coefficient. *p<.05, **p<.01, ***p<.001



236 Sunghoon Kim & Jung Taek Shin

4. IS 24

A, “dist 27ASSe] 2 AT A% T B
o4 AR Ak o) E37E e Aoleh” B Hae
A7) 919 R ske Basie

WA EERE Bootstrapping” S S8 3HIch. W
% Qe 2,000 48k 95% A1) 7709] 8] 7
Ho19ic. A7 A, HATH 01D HNTF7H 118) AF
olo] 02 514 07 o] 0142 p(.05(e=.016)]
A EAH R SOl Ao Yept afaavl i Ao
= Yehdeh

x 9

B FHA BAZ YAsto] 240 GRS WS
L PR EAl A A1 9 A ] RS e

g4 Aol 712ARE AlEst] fRtel
EHoR =ofshd vaat Z.

AR, IR Tl AL} AlEo] A% QIERIAE =
Ao g Lt of= tiels A =ARE2] e o] &
255 A=A AE)7E Fols oufshs Ao o2t A
= AEEAE Yuet 3 HY] SikaE, 4lF A, °
A= 9 3794 5ol FFE VX, LS AV H AR
Aot =2 B0l Slrke APATS(Cooper &
Stwaf, 1997; Cherniss & Adler, 2000; Dulewicz & Higgs,
2003)0] & AFE AASfFL Jr}. E3E Dirks®} Ferrin
(2002)9] “gAMAIZo] et HERRA] AtolA] BdeitiAe]
ZAAI=o] A FIFS vRIvhs A2 At FE
2 0 2 AX|5HH, George(2000)E Htl=3HEC] 37484
AAHS EINNA SHEHFOE S B L &8 T
5 8 U L AIRE S50kt =2 sl £ A
ToF WS Zosiar Q. FUidTolAE Kim & Back
(2017), Mun(2015)9] A7+ /g ef el o] A=At Alglof| 5
9] GRS 1A= AR e 178 Aok 9k
AR B TR ATAUSE A A2
50| 24 3 of8) W 2s, 244 A s

o= Z-g3to] Aestel 4ol A= ARl A A

o

L2 A

2R

ik
4>
%0
rr
Y
b
9,
:?%
i,
i)
o,
S
<%
A
p

ol S7A A}
HH o] 1L IHERE A A} 42 Hlo] |A|LL, Ao
Al HebskaL RFYH oJu|AE & 4= UL AAET} L
™, & 0]2]9] AR Tofjste], At thate] ARk
Lsfof & Aoloth. E3, 7ReEo,
SNSE &8st A3t J&sH H2T Z87do] Utk
APES F ALst7| loixle AEate] A1Z)7F fA o],
KB A5 HleliAl= AxAEe] HA| vhgE 4,
ASolA t7p7lop & Ea4do] Atk
A, AYEAS ApTESe] AR JIABA} Q=
ZAOoE YEPT ol e+t A=A A/deHAol
255 AFTEe] EoRlE 9ulsk,  McColl-
Kennedy & Anderson(2002)2 Z2]of|42] ZgA14 o]
] 9 82 Fr9] Ajo|n, Hr e} Tl dojut
= R A5 A8-2 7 ol A meko & Tkt gl
me} o] Y UE2] Bieet sl YRk Tkl st
2 1= - o2 X)R|51al 9).0H, Gabriel Yiannis &
Griffiths Dorothy(2002)= 2{tle} 3 ¥=2] A52k80]
o]/dAd QRIEt= A 840 FFS Wo| F=Ze=E
LERtow, ofzjgt /2 ATl 384 = 1
Zchs A 27t Aol B o' AX|sieict E3,
A=A 0]9]e] A weAt 2le At A5 TS 7ol -
AJo] ek= AR Horne & Carron, 1985; Riemer &
Cheladurai, 1995; Riemer & Toon, 2001)7} & A1E
FEAo g x|Rsf| =11 Qlrk
ot S A=A 2HA B oA "ol B Y
A= F85ATE A9 B o R 2o4] B7He] 8
2t 8]loltk. A=, A =AY BHy Bk A5l 28
A= S o] &, A=AEe] 9 ATE 5
| oj o] FAsl7| Kok A9 TS PEo =12 %
Fow gt AP EAS A A=A A= 2
AFA 0 = 50| uig= olslislal F4che 58 = Ef
£ AS0A B7FHeS st QlojA A=AE
58S =Y 7 UEF A=AES Hsfjof gttt A%
0] ApSolA WA t7HAA A5 3 olsfistal
e o, XeSo] Wl go] WskE 4 Q& o]t
A, A=At Algl= A w53t FAR1 RIEIAVE A=
A0 T YEPRITE ATAt 427 225 A 10| ot
A AeZ ofst A= Mulki, Jararnillo &
Locander(2006)9] I-7ollA] SIAFEEC] AJAte] Higt A1

[¢]




The Relationship among Emotional Leadership, Coach Trust and Athletic Satisfaction of University Soccer Players 237

of A5 k5] ¥ do] Ersto] & AE ARl 9
T}, &3St Brashea, Boles, Belienge & Brooks(2003),
Cunnigham & MacGreger(2000)2] FLojlA] A=} 114
A9 AFREE, AAE, oAkl 3AA A FFE
ZIthal shof B itel BEA 02 UX|sh | A EREE 71
QIFHAE USTE A7t £ Aot AR Hola itk
FUHATONAE, et Ax=x M550 &R} A12|9F Ao
TS A7t A¥A7HKang & Oh, 2015; Kim, 2011;
Ha, 2020)7} & 979} AA|sh= 25 Uefith 514
g EXARES tFeE A3 Choi(2013)9] AlA
A2} A=) AprtErte] A do] Qlrks ATfs 2 A+
o oS Bt} TH Aot AR Aol A A=At
90| Fojuar, ¥ Z= o] o IR Aot A
TARO] Wt A7t QIAY W A, AT Wot
A seato] glom, A7)/ o B4l FF= A 4= 3l
t}. olof] Ao A=A A1 AQ1 A=t 4] l/go] &
53t tiebiES ofslslal g3k, A4Eme] A=E
=0]7] gt o] gt

TRAERO 2 | A} Algl= 7 o A wkErte] o
AE wiFlsks 2os Ukt of= A=Al £24
= xRk AR, Y EAT ASRESelA A=A
= F Qs dZske "WiReE ERIETE o=
Deluga(1994)2] Aol AFAte] thigt Al=)7} Fole] 2]
ARIYET GO BAE 7HA| 1L ZAARIPEO] Ao w et
TAE B3 2Y AlEE Foto] TRl slo] 7 A
ZAJekal 1o, Podsakoff, Mackenzie, Moorman &
Fetter (1990)9] Aollxl= HE A 2ejdat 2AAIW P&
O] TAIA Y Al=]of] ofsf] mi7fE Tk Slof 2 Aot
Hxoz AX|git,

AT E, Won(2012), Yoon(2014)9] Aol =
AT 255, AaaAdolA A At A= o] v 7l gt
£ gRlste] & et REAo R AXRjith AeitEE =
o]7] {Jeiixt= T E A BEEA] A=A} A=l w7
TE AR HH, A=A} AFE E0l7] Hsiis A=A
9] /A% glo] QtETh

NS BLHOR £ 4 Y PR ARAEL
A9 e B8] AST} ABdor & Aol £A,
A AmEat Qlabgo] glone &3 Hrke
A ET} o] 2RE £ g 20| @70k A, |
EA} A7t BeSE A4 W] ot XAz
o]7] Sfaf 24344l o] RET, v w 714
T4 L N A} A4E] Wet A1El} obd A
BHES AAIRIT

2 170] AS that ek A, TeE A o9
of ShA (- ), A(, o)l Tk AT Al ]

E 2498 Wa o] ik, B4, TEIEAl] 3
AN 2 Qe BRIBE AU, FA|EA RLE

A 2
2 e 4712l B A5 St A
291 WY 44, 58S B83le] B4 waso] Itk

Bennis, W. (1995). Visionary leadership. San Francisco:
Jossey-Bass.

Boss, R. W.(1978). Trust and managerial problem solving
revisited. Group and Organization Studies, 3: 31~342.
Brashear, T. G., Boles, J. S., Bellenger, D. N., & Brooks, C.
M. (2003). An Empirical test of trust-building processes
and outcomes in sales manager salesperson relationships.
Journal of the Academy of Marketing Science ,31(2),189-200.

Cherniss, C., & Adler, M. (2000), Promoting Emotional
Intelligence in Organizations. Alexandria, VA, American
Society for Training and Development.

Cho, C. K., Park, S. H,, & Kim, P. S. (2018). An Effect of
University Taekwondo Instructor’s Emotional Leadership
on Empowerment and Self-management Behavior, The
Journal of Humanities and Social science, 9(2), 401-410.

Choi, J. H. (2013). Effects of Mentor Competence and Mentor
Function on Self-efficacy, Trust and Players Satisfaction of the
Golf Player: Unpublished doctorate’s thesis. Konkuk
University.

Choi, K. Y., Jeon, S. H., & Jung, H. T. (2017). Relationship
between Coach-Athlete relation and Exercise Volition to

Emotional Leadership of Judo Coaches, The Korean



238 Sunghoon Kim & Jung Taek Shin

Journal of Sport, 15(2), 835-845.

Choi, Y. L., Won, Y. S., & Lee, K. H. (2006). The Effect of
Coach's Leadership Style on Trust and Coaching
Effectiveness in School Athletic Team. Korean Society for
the Sociology of Sport, 19(1), 19-34.

Cooper, R. K., & Stwaf, A. (1997), Executive EQ: Emotional
Intelligence in Leadership and Organizations, New York,
Grosset/Putnam.

Crino,b M. D., & White, M. C. (1981). Satisfaction in
communication: An examination of the Downs-Hazen
measure. Psychological Reports, 49(3), 831-838.

Crosan, M., Vera, D., & Nanjad, L. (2008). Transcendent
leadership: Strategic leadership in dynamic environments.
The Leadership Quarterly, 19, 569 - 581.

Cunnigham, J., & MacGreger, J. (2000). Trust and the design
of world complementary constructs in satisfaction and
performance. Human Relations, 53, 1575-1591.

Gabriel, Yiannis., & Griffiths, Dorothy S. (2002). Emotion,
Learning and Organizing, The Learning Organization. 9(5).
pp. 214-221.

George, J, M. (2000). Emotional and leadership: The role of
emotional intelligence. Human Relations, 53, 1.27-1055.

Goleman, D., (1995). Emotional Intelligence. Bantam Books.
New York.

Goleman, D., Boyatzis, R., & McKee, A.(2002). The New
Leaders. London: Little Brown.

Cook, J., & Wall, T. (1980). New work attitude measures of
trust, organizational commitment and personal need
non-fulfilment. Jowrnal of Occupational Psychology, 53(1),
39-52.

Deluga R. J.(1994), "Supervisor trust building leader-member
exchange and organizational citizenship behavior," Journal
of Occupational and Organizational ~Psychology, 67,
315-326.

Dirks, K. T., & Ferrin, D. L.(2002), Trust in leadership:
Meta-analytic findings and implications for research and
practice. Journal of applied psychology, 87(4), 611.

Do, K. M,, & YOU, K. W. (2020). Effects of Emotional
Leadership of Middle School Soccer Coaches on Group
Cohesiveness. The Korean Jowrnal of Sport, 18(3),
1329-1338.

Dulewicz, V., & Higgs, M. J. (2003), Design of a new

instrument to assess leadership dimensions and styles. Henley
Working Paper 0311, Henley Management College,
Henley, available at: www:henleymc.ac.uk.

Ha, E, J, & Kim, Y. S. (2017). The relationship among
coaches’ emotional leadership, intrinsic motivation, and
athletic satisfaction perceived by professional female
basketball athletes in korea and japan. Korean Journal of
Sport Science, 28(4), 1034-1045.

Ha, J. H. (2020). The Structural Relationship among Coach
Trust, Athlete Satisfaction, Knowledge Sharing, and
Innovative Behavior Toward College Athletes. The Korean
Journal of Sport, 18(1), 551-561.

Horne, T., & Carron, A. V. (1985). Compatibility in coach -
athlete relationships. Journal of Sport Psychology, 7(2), 137
- 149.

Jeon, H. S. (2016). The Conceptualization of Athletes’ Trust and
the Scale Development. Unpublished doctorate’s thesis.
Seoul National University.

Johnson, G. C., & Swap, W. C.(1982), Measurement of
Specific Interpersonal Trust. Construction and Validation of
a Scale to Social Psychology, 43(6), 1306-1317.

Kang, K. H.,, & Oh, K. R. (2015). The effects on team
cohesion and satisfaction of university athletes by trust in
leadership. The Korean Journal of Sports Science, 24(6),
513-525.

Kim, B. (2012). Relationship among Emotional Leadership of
Elite Athlete Coach, Athletes’ Emotions, Team Climate
and Team Effectiveness. The Korean Journal of Sports
Science, 21(3), 75-89.

Kim, B. K., & Lee, T. H. (2019). The Relationship between
University Ssireum Coach's Emotional Leadership, Players'
Burn-out and Drop Out Intention. The Korean Journal of
Sports Science, 28(6), 135-144.

Kim, H. R, & Kim, Y. H. (2020). Relationship between the
Ethical Leadership of Kumdo Instructors, Trust of
Instructors and Performance. The Korean Journal of Sport,
18(3), 1359-1367.

Kim, J. H., Wang, C. M., & Kim, H. D. (2016). The Effects
of Competing Values Leadership on Leader Trust and
Performance Strategy of Semi-pro Tackwondo Players.
Journal of Wellness, 11(3), 369-384.

Kim, J. W, & Kim, J. N. (2002). Transformational Sport



The Relationship among Emotional Leadership, Coach Trust and Athletic Satisfaction of University Soccer Players 239

Leadership on Athletic's Trust, Identification with Leader,
and Sport Behaviors. Korean Society of Sport Psychology,
13(2), 43-64.

Kim, S. (2014). An Exploration of the Causal Relationship
among Transactional Leadership, Coaches' Emotional
Intelligence, and Athlete Satisfaction in Soccer Teams. The
Korea Contents Society, 14(9), 450-462.

Kim, S. I. (2011). The Relationship Among the Trust in
Leader, Athletic Satisfaction and Athletics Outcomes of
Football Players. International Journal of Coaching Science,
13(4), 79-87.

Kim, S. W., & Back, Y. S. (2017). The Effects of Emotional
Leadership on Trust in Leader and Organizational
Commitment. Ordo Economics Journal, 20(1), 91-109.

Kim, T. L, & Back, N. S. (2016). The effect of Emotional
Leadership on Leader Trust and Leader-Member Exchange
in Tackwondo Coach. The Korean Journal of Sport, 14(4),
219-230.

Kim, Y. K. (2012). Relationship Among Taekwondo Leader's
Emotional Leadership, Team Climate, Athlete Satisfaction
and Team Performance. Korean Journal of Sport Studies,
51(6), 295-305.

Lee, J. B. & Cho, L. H. (2009). The Relationship Among
Charismatic Leadership, Trust in Leader, and Instructing
Effectiveness of Taekwondo Instructor, The Journal of
Korean Alliance of Martial Arts, 11(2), 221-233.

Lee, M. S. (2011). Effects of coach confidence on athlete
satisfaction and perceived performance in throwers.
Journal of Korea Academia-Industrial cooperation Society,
12(9), 4054-4060.

Lee, N. Y., & Jun, S. H. (2016). Effects of Leader's
Leadership Behavior Type on Elementary School Football
Players’ Trust in Leader and Intention to Exercise
Adherence -Focusing on the Mediating Effects of "Trust in
Leader’, Korean Society For Early Childhood Physical
Education, 17(1), 63-72.

Lee, S. H,, & Oh, B. K. (2012). The Effect of Ssirum Coaches’
Transformational Leadership on Trust and Player
Satisfaction, Journal of Sport and Leisure Studies, 47(1),
57-67.

Lim, H. J., & Kim, Y. K. (2011). Relationship between Cycle
Leader's Emotional Leadership, Athlete Satisfaction and

Team Performance, Journal of Sport and Leisure Studies, 45,
161-172.

Mayer, J. D., DiPaolo, M., & Salovey, P.(1990). Perceiving
affective content in ambiguous visual stimuli: A
component of emotional intelligence. Journal of Personality
Assesment, 54(3-4), 72-781.

McColl-Kennedy J, R., & Anderson R, D. (2002). Impact of
leadership style and emotion on subordinate performance,
The Leadership Quarterly, 13(5), 545-559.

Mulki, J. P., Jaramillo, F., & Locander, W. B. (2006). Effects
of ethical climate and supervisory trust on salesperson's
attitudes and intentions to quit. Journal of Personal Selling
and Sales Management, 26(1),19-26.

Mun, K. S. (2015). Structural relationships of The Emotional
Leadership, Leaders trust, Sports confidence and Exercise
commitment of Tackwondo Leaders. Unpublished doctorate’s
thesis. Kyunghee University.

Park, G. B., & Jung, K. G. (2020). Effect of Soccer Coach’s
Emotional Leadership on Soccer Players’ Self-Esteem and
Exercise Adherence. Journal of Coaching Development,
22(1), 67-78.

Podsakoff, P. M., S. B. Mackenzie, R. H. Moorman and R.
Fetter(1990). "Transformational leader behaviors and their
effects on follower's trust in leader, satisfaction and
organizational citizenship behavior," Leadership Quarterly,
1, 107-142.

Riemer, H. A., & Chelladurai, P. (1995). Leadership and
satisfaction in athletics. Jowrnal of Sport and Exercise
Psychology, 17(3), 276-293.

Riemer, H. A., & Ton, K. (2001). Leadership and satisfaction
in tennis: Examination of congruence, gender, and ability.
Research Quarterly for Exercise and Sport, 72(3), 243-256.

Salovey, P., & Mayer, J. D.(190). Emotional intelligence.
Imagination. Cognition and Personality, 9(3), 185-21.

Taylor, S. N. (2010). Redefining leader self-awareness by
integrating the second component of self-awareness.
Journal of Leadership Studies, 3(4), 57-68.

Tyler, T. R., & Degoey, P. (1996). Trust in organizational
authorities: The influence of motive attributions on
willingness to accept decisions. In R. M. Kramer & T. R.
Tyler (Eds.), Trust in organizations: Frontiers of theory

and research (p. 331 - 356). Sage Publications, Inc.



240 Sunghoon Kim & Jung Taek Shin

Witt, L. A., & Ferris, G. R. (2003). Social skill as moderator
of the
Convergent results across four studies. Journal of Applied
Psychology, 88(5), 809 - 820.

Won, H. J. (2012). The effect of leadership style of America

Taekwondo master on master trust, exercise commitment and

conscientiousness-performance  relationship:

coaching effectiveness. Unpublished doctorate’s thesis.
Donga University.
Wu, S. Y., & Turban, D. B.(2009). Social skill in the workplace:

What is social skill and what are its sub-skills. In Southern

Management Association 2009 Meeting Proceedings (p.
1-6).

Yoon, Y. J. (2014). The Relation of the Tackwondo Master's
Charismatic Leadership on Truth and Exercise Commitment.
Unpublished doctorate’s thesis. Dongguk University.

You, K. W. (2020). The Relationship between High School
Coach's Servant Leadership, Empowerment, and Athlete
Satisfaction. The Korean Journal of Sport, 18(1), 531-539.

Yukl, G. (2002). Leadership in Organizations: Fifth Edition.
New Jersey: Prentice-Hal Inc.



The Relationship among Emotional Leadership, Coach Trust and Athletic Satisfaction of University Soccer Players 241

ot 37 A4Eo] AXE AAYHA, AEAAE,
A% Wzt B

T BAL o5t 27 AEAY FH U, AEA A=, 44 BEA] BAS B
HeET A% 2882 YOS WARE 352 Fo @Ry ARA, A2A 42 AT
g GEstgT B A7) B4 94S 98 SPSS 2308 AMOS 23.02 AHg3te] WEE
4% 9 4B B4e AAsgon, TRYYN P AFsel 2R &
e Az Aze] 3R FFL AL A0 vehgrt. B4, ZA
= U Tl AOR Heith S A4 dS i Ual 39 AT
Ao Uehgeh upgoE A A 44 Heds 45 B BAS WS Ao

SR
Uil (28] 24 FE4e A5d 98 GRd0s Y & 9t APioR 4SS dyAe
w9 Bo) HSET 2500} S0, 9] Hrks A% UEd PEo] B4e & 9 £ aTE

FQol: BT, A5 A=, A4S, oL, feEras



