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[Purpose] The purpose of this study is to draw practical implications applicable to the field through

analysing serial multiple mediator model of self-leadership, psychology empowerment, job satisfaction

and organizational citizenship behavior. [Methods] In order to achieve the purpose of this study, we

surveyed Korea national league players(187 usable sample). Four hypotheses were tested using frequency

analysis, exploratory factor analysis, reliability analysis, correlation analysis and PROCESS macro through
SPSS statistics. [Results] The results are as follows. First, self-leadership has a significant effect on
organizational citizenship behavior. Second, mediating effects of psychological empowerment between

self-leadership and organizational citizenship behavior were significant. Third, mediating effects of job

satisfaction between self-leadership and organizational citizenship behavior were significant. Fourth, serial

multiple mediator effects leading to self-leadership—psychological empowerment—job satisfaction—

organizational citizenship behavior were significant. [Conclusions] Korea national league players must

perform self-leader, goal setting, self-observation, self criticism, constructive thinking strategies, dedication

and voluntary attitude for clubs and colleagues. The team’s coaches should strive to praise the athletes

for their pride, provide appropriate feedback, prevent job burnout, and the management of front office

should make practical efforts such as improving the welfare environment and presenting the future

vision of club.
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Manz et al., 2016), °]& &3 Ld5 = JF 23
= 9% A PFo YIS vA F v By
I e (Carmeli et al., 2006).

ZA A h ] ApEHol 1 A4l A9l Gt whah 24
9 f84d 9 5o AfHEdeE HE 1T o
(Arnetz et al., 2011), AZHH & ZAA|W Y 53}
ol AGBAAE B Jve FFL u|stE vt
AtHKim, 2014; Kim, 2012). ZAAHY=E

(organizational citizenship behavior)& %2 o] 2]
Qa7 e7eha At B5A AEY &2 of
YA, 247490 Agden Jax 24< 94
ot F5S 9n3thH(Organ, 1997). 243 %F o
TAEL Azui S ol TAELES 244 22F

A71HEE Qo A olPsteF A7) wfof A4l
9 9% T4 2 VA E 5o TR 2HA]
WS 19 2 A § dvka 43 (Bryant
& Kazan, 2013: Tastan, 2013).

FHZ g AFAEL ol g Axen 47 A AN

=

P AHA 4 AL 9o WdEE FYsh=
WTE dasked 2482 T3 Ao o= 2047 &
AL 7HA| ol o] gk A& A AR] A Eafel A, AL
oy 2 shte dnte s 27 FEAS 93
AR of of 319 A 2t o] A AHA 7]
o] th(Kim, 2012). ©]ol| Spreitzer(1995a)& =

474950 222 AA4 P5E FEIES e

-

AelA oW E (psychological empowerment)”
T WA Fag oo E 7H 4 vk &k
AElA JIHETE 24 ] FHAEY 9F, A
A, 4%, g & AT W R frEshe
Ao HriEwA, e Azeluy BE3 FAl
] o AdtS AP PIYEL 24 284S
sl 3HAQ BFe & T Uvke Aolth(Zazzali et
al., 2007). Huang(2017), Jose & Mampilly(2014)

AN

’

oro

o

(]



330  Yun-Duk Jeong : Suk-Kyu Kim
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Table 1. Characteristic of the subjects
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Attributes Content Number Ratio

20 yr - 23 yr 26 14

24 yr - 27 yr 110 58

Age 28 yr - 31 yr 36 20

32 years old or older 15 8

1yr-2yr 107 57

3yr-4yr 52 28

Career 5yr-6yr 19 10

more than 7 years 9 5

Forward 24 13

Positi Midfielder 80 43

ostton Defender 71 38

Goalkeeper 12 6

2mw-19mw 25 13

Sal 20m w-27m w 61 33

Ay 2 m w-35mw 51 27

More than 3,600 m. w 50 27

High school or less than it 23 13

. College 6 3

Education University 15 80

Graduate School 8 4
AR, 2R g ARRge v 2t A
Y49 23 =T 2+ Houghton & Neck(2002)¢]
718k RSLQ(revised self—leadership questionnaire)
2 7|22 Lee(2012)7} A48 AEAE Hior 2
A7 el A 54 - Bl 9% A9A A% 67
S A HAF A2 67 g2 ALA Aln A6
NG5 % 180 B PG 4eA st
E% Spreitzer(1995b) 9] 35 &3t #gen|
4, e, A1AFA, 479 40 546l o
3ol 7t 489 A 3 168F 02 23T JraE

olth(3d), a¥H(4d), i 2Z(5H)”
Al Likert PHA=Z A5

5
% 158902 24390 A4 4R
2o "4 23

A Eu(13), 2284 & (2

o
2 Lucas(1978)9] HEE HlE o2 M4 AT g
-&3t] WA v a4 vk F 102302 74
sttt AN FLS Posdakoff & MacKenzie
1994) Kim(2009)<] oA AR&-3t AEAE v}
o8 B oo wi Besto] oglFe] o ojulE

FHY ARAL WA WEEBIES Fald] A9
T 2E2PGEA, ASYH, 2E2A0% 2% 3
SEFECEL RESEE EEESE RIS
2 AED ¥ AEA Zedo] ARuT 44H AF
2o A% A5 e A e dAst gt
FAE @ A5el B3 el 20164 1129 A
A R e P L EV E SR T
o ofu] T gAE e AR Bl ofn] A9 ojelg
o] YA BT, o] B B AR 2GS 5 0
$l] T @ 4l N SEES AEE F AT ARA
g P4t
NETE

THE Ase F33t €@ F SPSSE AHEEte] HlE
XM (frequency analysis), JZ#A 4 (correlation
analysis) 223 E}2A T} NS &rsux 7h ¥
FE FANEE #4F 8dEX (exploratory
factor analysis) ¥} A= ¥4 (reliability analysis)2-
2 gelsta

AgsuiRge] AFHEES HAAs e
PROCESS macrog AH&-ste] A% #4389 tHFan,
Yang & Gao, 2014; Hayes, 2013). o]& ¥4 7]
HAE Boy gty aaAor FAs87] 93 AEA
gl o EA HZ naE FAOE AR 2E AT A
FHASH AREE L lth(MacKinnon et al., 2012).
Hayes(2013)= 71&¢] WWHEZE a7 fg

Ho 2 Baron & Kenny(1986)2] A W] ALE-H
o] &=, ol= W& A7]7} obd Al 7HA]9] 4
Ve BAA frodnts FESY A7 L/E AT
7¥sAdol Atka A ATt ol whall Hayes(2013)
7} 7238 PROCESS macros 3|94 (regression)
= g8std] Adan, AR (FEA, BFA Al
B2t A Et sheb) & F7HAQ1 2 glo] gk Hof
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Table 2. EFA and reliability analysis of self-leadership and psychological empowerment

Variable Item Fact.or Eigenvalue |Cronbach’s o
loading
I look at the positive side rather than the negative side 1057
in my team.
Constructive | I imagine a successful task. 1.029
thought I try to communicate with myself that I can overcome
771 7.31 932
pattern the problems I have encountered.
strategies I try to improve my game and training methods. .632
If T have a problem, I solve it myself. 572
I find a solution to the problem about job in my mind. .566
I motivate myself in a pleasant way to achieve my 1028
goals. )
I am satisfied with my job and it is motivated. 1.019
Natural [ think that my decision is an important part in
. .657
Self. rewar'd carrying out the task. _ . 243 932
Leadership strategies I tr}./ harder than the re.spons1b111ty. z?s.s1gned to me. .642
I think about my growing responsibility. .634
I am trying to broaden my responsibility within the 565
team.
I carry out the task by considering the long-term goals 1,004
as well as the short-term goals. )
I make a detailed goal to achieve achievement. 1.001
Behavior- II)rorgerce(;z(-i and check so that I can remember my 770
sﬁ):tl;sgeigs I record mistakes related to competition and training .666 1.82 13
I often check myself whether I am doing well in the 640
course of my work. ’
I encourage myself when the results of the competition 633
and training are satisfactory. ]
I feel rewarded for what I do. .886
I want to achieve higher goals than others. .696
Competence I do my work freely and in my own way. .690 472 829
I can control what happens in my team. .573
What I do is important within the team. .800
mpact I have the ability to ac'hl:eve'my job goals. 772 208 856
I tend to assert my opinion in the course of my work. .669
I have an influence over what happens in my team. .605
Psychological My job is important for me to develop my career. 813
empowerment I am confident in my team to pursue what I have
Self- .809
determination planned. 1.80 .863
I can make important decisions about how I work. 767
What I do affects my team. 705
My job performance is personally meaningful. .868
I am confident of achieving my game and training 763
Meaning goals. ) 1.14 .806
I have autonomy in deciding how to do my task. .553
I exert an influence on what happens in my team. .550
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Table 3. EFA and reliability analysis of job satisfaction and organizational citizenship behavior

. Fact .
Variable Item ac.or Eigenvalue |Cronbach’s o
loading
I communicate with my coach about my job. 1.013
External I have confidence in my colleagues. .966 4m 870
satisfaction | T am satisfied with my salary. .595 ’ ’
I am satisfied with extra benefits. 406
Job I am satisfied with my job. .824
Satisfaction I fee'l rewarded in my job. . 765
I think I learn a lot through task, which help own
Internal 756
satisfaction self-development. 1.82 .896
I get praise from the coach about my job performance. 714
If T had the opportunity to choose a job again, I would 556
choose the current job. '
I tend to complain about minor matters in the team 1.007
. izati . 991
Sportsmanship I tend to talk to others about organizational weaknesses 335 91
I tend to tell people around me that I want to transfer
798
to another club.
I tend to be careful about sayings. .944
urt I tend to be careful about doings. .689 290 952
courtesy I tend to report to my coach when making important 551 ’ ’
decisions '
o conscientious I tend to refrain from needless activity when training. 941
C ness I tend to refrain from speaking out of turn. .908 2.00 755
B I tend to follow the rules and procedures of the club. 714
I tend to help my colleagues who are in trouble about 873
. job. ’
altraism 7 d o help injured players, 362 153 201
I tend to help new players adjust to the team. .825
I tend to participate voluntarily in meetings that I think 881
A are important. :
civic virtue 5 1.30 .856
I tend to try to meet the expectations around me. .872
I understand the policy and guidelines of the club. .662
U4 SR ol TAGTEE DA 24 4ol slek AU ons & Chung, 2014).
=79 PHRIES AZH] A3kl FEAARY 3 A% met 28T} B LS 9F|E Gk

2
AHEE A el (Table 2)ellA vepd upel o] Azejr|4]E 370

ol

A4 288 (oblimin) S &3} LA (HAA Ata, AQd B PFA A3, A4
Value)% 1.0 o] 7]%2i 3ttt AFYHEE 47 col(d&4ad, gy, #7]

8919 AFEE FAs] & WAd dA= 2749, APon|g) o g2 FZHUY, oz AFE
(mternal cons1stency):zT o] &gk i<l AEuts 4} A 23 Azegy, A4 doHE] BE s
A4 (cronbach alpha coefficient) S o] &3t & 3 Q9159 AZAG7E 806~.9322 e} WA 43
G AFE 0~1 Atol9] ks 7T Ag7t 2555 4l go] FHEYTt thE 22 (Table 3)°lA Uehd vie}
go] #& Ao Adtehy, B AL #tel M= 6 o] ol AptEe 27 a1 (YAA v AA =),
ol A& FAI7E gle AoR 1tgste] yAdH ZAAR Y FE 57 S (Ax=y, oofutE 5,
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FHAQ FF, olgFe, AN e FEHUT
AAA whEo] 79 4W(.406), 5H(.387) w3 &
AAAA7E 5 oletz UEhgEH, Song(2016)2 8
AHAA| 7L 301l EAE AR B4l 7]E
A 4oldE Agteta ot ofdl AgAtE 5 &
g AHAls = 2 skl AlE e A 23 ARt
AN Y E] BE opaclollA 6 o] do = et
S Fusid.

e A

fo
re
i
&
lo

4)elA B 7} AAE AT = Aol
Hp7h vl wa A vebstov sSreEA S Ae e 4
EE ofda, BF fed Ao da=gt

=0.1170, t=2.1568, p=.0323) < et
Wt &, Azuie ARG F fod S
nAE Aoz Yeygt HHaEgE A 77
PROCESSY ZA3Ed] 10,0007H9 FEXE#
B &3 Ao 4 REXREF 277 gho] ZAH
o] it} WA 71 2 AZriye] A4 duYgHE
& AA 2AAREE A A= SHEEY
(X—M,—Y)9 271(.1697)¢ 95% H-EXE= Al
F7H(.0431, .2298)°l 0] & elA] ¥orz 7H4
Tt de Ao® eyt the 7R 3 Azgny
o] AFES AH AN T FTFE VA= 54
HHEH(X—M,— Y)Y 271(.1500)9 95% FE
2B AFF7H.0362, .2118)l 00] E&slA] %o
BE HEA} e A o® eyt Agd At
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YT 455 Azr Yol A3 AUFARS 24
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