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PURPOSE This study aimed to examine the relationship between job stress and
occupational identity among taekwondo referees, with particular attention to

the mediating roles of job satisfaction and feedback environment. METHODS
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Participants were 320 referees registered with the Korea Taekwondo Federation
or regional Taekwondo associations. Data analysis included frequency analysis,
descriptive statistics, confirmatory factor analysis, and reliability analysis. In addition,

mediation effects were tested using the SPSS PROCESS Macro. RESULTS The findings
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revealed that job stress among taekwondo referees had a significant negative effect
on job satisfaction and feedback environment. While job satisfaction was positively
associated with feedback environment, it did not exert a significant influence on
occupational identity. Conversely, feedback environment showed a strong positive

effect on occupational identity. Furthermore, both job satisfaction and feedback
environment were found to fully mediate the relationship between job stress and
occupational identity. CONCLUSIONS Job stress indirectly affects occupational
identity of taeckwondo referees through job satisfaction and feedback environment.
These results highlight the importance of fostering job satisfaction and cultivating
a supportive feedback environment as essential mediating factors in mitigating the
negative effects of job stress on occupational identity.
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2x 2 AG70A SHE ok A2 AFE9 B718H A=A
o] gt ohyzh Huto] #Ayo] & HlFE A} Seo et al,
2019). A2 vl 71343, e, $A4 5 HF =l Hish
Al&otal gket W8S =3ofofF oFH(Cho & Shin, 2014; Kim &

o=

Jung, 2015) B71€ $45HA olFl 771 f13) HEde 2ok e
CHShin & Kim, 2017). 53] s=@0lvt §4 53 22 715 3719
22 HaEet g2 £7] $59 4% Ao dto] sl St

A%k X 7]of Alwke] AL S Arhjung & Park, 2013).
Hgo] BAE FEoML Tl that 250 24 gron] Juw
Aol ZAHAL SHSIT ATA Q] A4 A|AHS AzFsto 2 4] mHA

AHE 0| 1A} AR 1S =Y5HAtHPark & Yang, 2009). o1&
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=
9RAISE = QTH(Seok, 2008). ]Eﬁ_
3 A @ ARY ZAE A FE0(An, 2011) o& Q1) 4]
A, Ale8 R S AT AEALE JHY

AEFAE 7119 T oy AH4lo] AW A4S AP 4= floh
I e g s A 9 AlEd gkgolm(Lazarus, 1993),
AREAEHA(ob Stress)s AR5 FHoks FNA = BA
o] Ext3 o R Qs A 7jQlo] AME Fo=A] X3t g4 T
AJ3H(Choi & Jeong, 2016; MacGregor et al., 2008). o]&{gt 2]
FAEH A A 2ofol wpet AEH A AT 2|7 F et Db
= dom, Ax =AML A% 45, AR, WA ] Yf A7
AEFHAE AU} (Seo et al., 2019). AP AE= A Z(Han
et al., 2011), %=(Oh et al., 2012), &Yoo & Park, 2000), Ej
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H=(An et al,, 2013) 5 IS SHA 9 Aot JEAE A0
T A5t Chang and Park(2016)2 A3Ho] AEAEH A
7} A5 EutEo)] AR 41 AJHA|A(Occupational Identity)
& WEna Bustginh

A AGA YL AAlo] &35t Z o AAE Agolsta, A4l
o] F ol sl Hed AR 7= AS etk (Yoo et al.,
2014). TheFst AFS)E 22 QtofA] Aokt @i RlelAl 21473
2 AAE YR A Bl 410 7HA|ef oS Adttth= o
Al 1 F8%+ AHKang & Choi, 2019). T3, G4 & ol 73t
A GZA 2 7HR19] AAH AJTERE of =t AL A A3} 42 H
AH]of 593 P3RS v th(Skorikov & Vondracek, 2011). 18
- 7jQle] 24 WolA Fa% TS —’F°“°L°ﬂE Eota, A9
A’go] oBA FHE=A o REt A= F=535 Ao|t). o]of u}
2t 1 FQ940] FAF K= %Qui(Pratt et al., 2006), TSt £
opofl A= T A7F Eds] o] FoR| AL QA|TE AX = Fopo A=

v 73 Agkdoz A=lo] gt Ed] A7) SG3} wAojA Al
ARl AT Tdot= Ao JAGA ol Tek A= 755 AF

o|7]ofl thztAQl A7} E 8 51t

Az Hofo A o]Fox] AAHAY B ﬂ?‘ao— AR,
2 AEAEG A} ARutEo] HARA A0 n]H ko] 2HLS
951 Qo A RAEH AR} Gk, oA XA =AY A H
AEHAR QG G Aol A PFA ol U IS v
+ 97 (ang & Roh, 2023)e} 41w AFAA Y Shio] 25
2EH AT FFE v]Hth= A (Kim et al., 2020)7F = ATt
E3 AETZ(ob Satisfaction)Z LA A=, HFFHE0] A
BAYT A5 388 FFE v = 80Y0] FRIF Ao (Park,
2003), 9] ATolA FREgEo] AAPAL S =AUtk A
£ AH=A Bu3HITHCha & Je, 2009; Lee, 2017; Park, 2003;
Zhou & Cho, 2021). o]2|gt AP A+9] Axt= 4] A4
= oldfiol7] fleiA AFAE AL} 2 HGE0] AokS T 12 o]
oF T AlARRITE.

Locke(1976)= AFTEZ AHA19] AR 25 o] HrtEH
B 821 411 3783 A4 e AgQsteitt. dlwo] AFdst
7] AP A AT FFES ASHAA B9

o] 421 JFE v HAn et al.,
, 2017; Park, 2000). T3}, A FUE2 2 H 4
o, ARNELTl 2S48 A5 9
50| PEE= A2E UERHTHCho & Ko, 2010 Kim & Lee,
2021). &, njd'-o/] EL-J"Q?_ 25 —r"“ = -CH'B‘HH-‘: XW'/\EEﬂ’\ ey

.I

2014; Lee 2016).

tEo], AT £ P4 o) HuEwS F337 dLS Tt
(Jang, 2019). TEWolgt A H HRE 9o J3HQA =3 74

o Qlo] Aol thgt HAgt FHE ATl F= FHS ETHJung
& Yun, 1991). o]&gt s =uio] L Y& Afo]of| 4] o] F g0l of
| o g, duhh A, o]@ A o]Ro|R 1, FALEEE AlTEE=
29} A E 7fF3S g =Wzt A(Feedback Environment)o|2 & 9]
ol, FAAQ mEWsAL B L3S gAlel=Y| 20| H}
(Ashford & Cummings, 1983). ThA] E3l, G% 75,?1 = uElgo)
A=A 24 Y] 1HEES ”4':‘:—’110 ol A5 FBS FIAE
4= 9t London & Smither, 2002). o]|¥% AR utEy} u=ulshA
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2ATHA HR0] FP JFL 1) IL Y= F Wl
3 AL FEG Agoln, HENBGT AAHA Y
F AT g $E Aol
AT A HERETt v o] AS B
% dlo] ARAEd At 4YRALY WAV ofE AGE B
£ RS Uk ol Aol £ AP olelY BAT A7 2
Kol

ﬂ
&
>
s M
)

£7 8 ZE5tA gt JD-R BE2 ARoA Ashs F82
Q2 QAT FAARA A 8elo] ARl e g 4 AR
A A3o] oA JFE VA EAE Aok 583 o|E4 75k
Al-53tcH(Demerouti, Bakker, Nachreiner et al., 2001; Bakker
& Demerouti, 2007). J]D-R 29| 4] A= RE = Qut
Aoz AT Q3(job demand)?} ZF A(job resources)o|2t
L = 7R HEE BRE 4 Qi Ao|th(Bakker et al., 2003;
Demerouti, Bakker, Nachreiner et al., 2001). 1§ {7= X<
X—] O] /\]zﬂx-] A]ﬂx—](o Z]X-I Z‘]/ﬁ)ﬂ) h—_Eﬂo]L]— 7] =2 _g_q-o]-.‘z. 7(]‘:'4
5408, oo & A 9 H2H v]&-Z Rk = lrk(Bakker
& Demerouti, 2007) U, AR A2 gF i 24, AEHA
43t 4% 2 WdE S5k=t 7ot EY8- A8 AEE 2
A @ AZ EZsFstthBakker & Demerouti, 2007).

JD-R B2 o] Z2 AR E4E0] F 71 A& o 493 F

£ Bl Aggtcta At A Hi’*’ﬂh 2% &4 A Z(health-
impairment process)Z, T3t A& g4 719 AUAE 1L
ZA7|1 g7 9 AR ZAE FEE 4 AdHDemerouti et al.,
2000; Demerouti, Bakker, De Jonge et al., 2001). & HA= &
7] AZ(motivational process)Z, FE3t AF AP 5715 F
Uoto] 52 AR B AFAGHE olojXIth(Demerouti et al.,
2000, Demerouti, Bakker, Nachreiner et al., 2001, Demerouti,
Bakker, De Jonge et al., 2001).

APAto] ME2W, AFAEH AL AREUHZ AfstH o]=
24 A3 A FEAgato] Rl Oﬁéz% uA= A2 Yehgth
(Bakker et al., 2005). Braine and Roodt(2011)= JD-R 2&o] 2]
PBALE cSste Hl A8 AEES 7Y, 53] F 5 AHdo]
BAE B89 78 8% 810 FEFS AFSHAU ol 4
FRtEa gEuggo] AGAA Gl T vE Aol £ AT
9] A& 71H& o2& o0& AA|gtct. &3t Zhang and Duan(2023)
2 JD-R BE& 7|¥ko & sfo] 25 g7} A RutZo] 2 H]1 o
Fe AR 2L ZAAQ] JFE u|Hcky B 5T

ShH, Bakker et al.(2007)2 A FAEH AL} 72 w2 5 97
= 7iQlo] A7 ol ALY 55 s = 9o, o] & QIs) &
5 o] 7k 7] 84 7]50] £448 5 Al B sk}l o]
= AAFA el 7 JFS v 4 Ik 5% £ 3o

¢
>j

o, ol2igt HY L HRutEst Vgl il ok by AR
£ 59 4E % ek webd B AFAE JD-R mde] ol
A, ARAEGAS J1HQ AFE Q3172 FulZy}l njsuigl g
Qo] ded @ xAd Yo Y B3] qEmELe T
gdo] A 3o digt fouist AEE AsEes =S ovlst
B, o= AGEA 9 B4 Adste] 71 5 A= S8t 244
Aoz B % 9k,

ol W82 FYste], & A7 HARAR] HRAEFH AT
AJ7gA ol wA= Fe 7L, of AN ATkt T
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Fig. 1. Research model

Mt o] Wi EIE AESTAL Gk, ol Awe] YRAEHA A
Ag A% A Tk AT S 91& Aolet AkmHrt. ufeAq B
ATE I3 AT BYL (Fig. 1T Lk

LB
AT W
2 AFe HAHAEEs Ee 4 Ak HAEEI0] 5550 4

7158 748 o4 BAE A% JRe AT o et
o 32089] ARhe o MRS ANstgon B4 4R
A % 2 7o) Agsichn BoElE 27858 A% B4 AnE @
B3tk AT PSS Qe HE (Table 1)7 2.

Table 1. Characteristic subjects

Category Sub-category N Percentage
Male 244 87.9
Gender

Female 34 12.1

20s 25 8.9
30s 59 21.1

Age

40s 108 39

more than 50s 86 31
Corner Judges 114 40.9
Center Referee 95 34.2

Referee level  Chief Referee 61 22

Head of

Referees 8 29
1~4 year 47 16.9
5~9 year 78 28.1

Referee h
experience more than

P 10~14 year 86 3

15 year 67 24

1~3 times 22 8
4~6 times 94 33.9

Annual referee -
participation 7~9 times 128 46
more than 10 34 121
times

Sum 278 100
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L AR AFAEH A

A=A HRAEHAE A7) ] Park(2000)°]
g oh A2 A AEHA HEE F A7) WA £ Bt
AH&31%

q

o
3, WP 3289 208702 Lo lon, 7t ek
3 224 gk 1804 S I 5E79) Likere 549 HE
= 2ster

2. A9GA4

HAEHRY A FHA YL S517] sl Hall(1971) 2 Snizek
and Neil(1992)9] AT1E vlgto & Jung(2006)2] ALoA] &85t
HEAE B Lo uHA 44 - Hsto] AF85kqrt. AA-AE A

Holow, 7 £ “ds I%A gt 1-olA w9 1% 53
7HA9] Likert 55 L2 £4st3H

3. AR

HEEAwe] FFuE A Smith et al.(1969)2] AF71&A]
Z*(Job Descriptive Index, JDI)E 7|8t &, Lee(2012)9] 7-of
A 8T AEAE &2 Aol A 74 -Bete] ARESEInh Al
9] ARutE HEAE F 5719 ot QRAU(PFIE 45T, 5E2US
B, B 45T, AATE SR, S50 5T 218T
&2 AR eH, ZF £ A 1A gt 1704 e 11
o} 537kA19] Likert 58 HEZ 451

W

ot |o

4. D=7

HldrAlmo] wrwslgdS =43517] 5] Steelman et al.(2004)
o] 7jgst Tewlely A xS vleto 2 Kim and Son(2020)°] AR
St AEXE B Ao gHA| 4 HYgsto] Agatnt AEAlE= &
5709] o9} QI EW A= 5E3, WEW {84 553, J=E
W AF V& SEY, HEW R84 48, FEY 24 £ 48D
9] 23EFo 7 FAgE e, ZF £ A I1FA gt 17004
‘w9 2y 53714 9] Likert 58 =& 453t

A= A

2 AFogAE £HE ARE EWE -5 videtie A A7
(Mahalanobis distance)E Ar&-5lo] whieF 4 chHak o] A}x] Zhe
AASFIHHair et al., 2010). E3F, AT ARIe] dutd EAS
olr 7] ol RIEEA(frequency analysis)S AAleIR oW, &%
HRIEY B, EEHA, Heot e 7t 59 A= fldl 71«64
(descriptive analysis)& AAIsIth 54 HAEY F++48 718 A
< A%t Hot 72 A= Aot 3, F = Aoigk 10 viRte = wet
h(Kline, 2005).

o2, 54 49 By JPx, AFE, HIE HSS A6l
o1& Qi A (confirmatory factor analysis)= XA A
T 239 A3te FFS AT BP9 A8 Aot 1HExRA
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21521 RMSEA (Root mean square error of approximation,
.00), TE AYL Aol dfgst= A4%1 CFl(Comparative fit
index, ».90)2} TLI(Tucker-Lewis index, ».90)2 &<15}9thHu
& Bentler, 1999). &% E=39] AlF|xx 7/fFAIF = (Construct
reliability: CR, ).7) %= &75to] B7lollon, SHedh= 3
FEA=Z(Average variance extracted: AVE, ).5) & o]-83l%
tHFornell & Larcker, 1981).
THEIG == Henseler et al.(2015)0] A|A|SH HEEG = H7}
71991 HTMT (Heterotrait-monotrait ratio of the correlations)
FEololow, AF=E HTMT #to] .85t 22 ufj Thied®
Q= ALE Wod = ot WHQl 7He] #AA nhehe Hof g
Al B4 (correlation analysis)& AAISFAT. LA 719 W
—-158 +171A 0™, A5=9] Aigto] S45 W= Afolof et &
AE YERH L 00l 7745 WS Atolof] A3 A7 §le-2 UE
WHek(Schober et al., 2018).
upzjeto 2 §iQl 71o] AE &R

[e]

=

>~

-

o

oo

o
i
=

A1517] 9138l Hayes(2017)7F A
9kgh SPSS PROCESS Macro® $3 H#EAEW(Bootstrap) H%
2 AN SRl aQEae B 24 mgo] AEe) ey
T} e E 7 ZAucle] g3 g £ Haghs ArEsto]
4 H(composite score)Z F/J5tl, o] B4 AREoIATt

< Qe AeR 5ot F2A IA B4 2835k Aojth(Hair
al., 2010). €3] PROCESS MacroS 283t tj7j Ao &

= ke BEAF 02 FFsit(Hayes & Rockwood, 2017). ©]
OF 72 AE] B2 #1499l B4 Ay ZF #H9le] fEAE=
< Tt 7IEAE S50V "E] H3HEEE A= Ao
2 wrEth(Hair et al., 2010). 3% 22 242 915 BM SPSS
Statistics 27.0%} AMOS 27.0 T2 133 AR2-3}9ct.

4 n
o 7
o

< Yory] 93 2 HM4E9 7|
HE 3207 & BAT S 59 o
T B4l A8 71EEA &
g , BEAAL Y, FEE (Table 2)°]
AAE vrel o] E &4 HMA2 A M S5 AL

2 e

Table 2. Descriptive analysis

Variables Mean SD Skewness Kurtosis
Job Stress 2.16 489  -295 -.300
Feedback Environment ~ 3.65  .550 .585 -.178
Occupational Identity 348 563 478 -.137
Job Satisfaction 353 411 -.362 -.549

o
2~

a1E4

Lok

AFollA AT S == T 47) 891, 84EFCE, 7t 89l
ARAEHAGA oFY 821, 2087, AAFAEA ot 82,
=), FFTEGA 5HY 891, 218, =G 5 &
, 238 o R FAET S =9 By Ak A5 Aol &
2 QRIBAS HASFHTHx?=5437.863, df=3212, x*/df=1.693,
CFl=.893, TLI=.883, RMSEA=.05). &% =9 891 A2 3
Qg A3}, AFAEH AL 519 821 7Y EFAANA 173,
A EREE0] 519 821 FANIZOA] 2&230] A3} 71ES FE5HA
5ol AASkGI). oo wEt 7Y B 71E 3ETOIA 28
FOE, NS 7|E SEFOIA 3EFE SA4HUTE 4 &
791 821 HAfFo] F2 79| 3% ol 8.217t9] Aol oFstE
2, AFEe} gdo] R4 H07 JFE vE & UrHGerbing &
Anderson, 1988). 4% &% Y9 AT =(x?=4616.346, df=
2967, x*/df=1.733, CFI=.919, TLI=.912, RMSEA=.045) T+=3} 1t
g ES B

574 =79 AR E grlelr] st} CR @t g)lstalon, 4
o] WE2H BE ¥QIQ] CR o] 70140 & Uit WIS
SRRl e ES B76H] 98] AVE @2 15kt 2
FAEH A 270 o9 8ARAR B, 1333t 28443 14
Sh9] 8RI(AHA AId)ell Al AVE o] .5u[eko 2 UEbgtt. Fornell
& Larcker(1981)& AVE ol .5 m|gto]e2te CR Ffol .6o18Y
A5 FEEEE Adsiotal 28 HE 4 okl st 2
Toll A= (Table 3>l AAgE A Zo] +HePFE7} FHE T

8 rlo rz

o o

Table 3. Confirmatory factor analysis

Variables A AVE CR
protest on judgment 1 911

protest on judgment 2 .860 .697 .872
protest on judgment 3 723
judgment mistake 1 .842
judgment mistake 2 .888

. . 612 .860
judgment mistake 3 788
judgment mistake 4 575
unreasonable assignment 1 .663
unreasonable assignment 2 7167

. .537 .822
unreasonable assignment 3 .816
unreasonable assignment 4 .676
physical demand 1 .687

physical demand 2 .696 491 743
physical demand 3 720
bribing a referee 1 955

bribing a referee 2 .501 472 707
bribing a referee 3 .503
disloyal family life 1 .843

i o 591 741
disloyal family life 2 .686

N=278
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Variables A AVE CR Variables A AVE CR
belief in publiC service 1 .682 feedback de]ivery 1 935
belief in public service 2 .640 feedback delivery 2 934
bel%ef¥n publ%c serv%ce 3 .563 437 7193 feedback delivery 3 634 .800 952
belief in public service 4 781
belief in public service 5 617 feedback delivery 4 -867
calling to the field 1 899 source availability 1 903
calling to the field 2 .867 source availability 2 984
calling to the field 3 862 764 942 source availability 3 97 T I
calling to the field 4 836 source availability 4 991
calling to the field 5 .904 -
professional organization 1 .857 promote feedback seeking 1 766
professional organization 2 762 promote feedback seeking 2 578 460 771
professional organization 3 .850 .690 917 promote feedback seeking 3 .630
professional organization 4 .853 promote feedback seeking 4 725
professional organization 5 856
belief in autonomy 1 918
belief in autonomy 2 .585 TheoR, 8 W 2e) 42 BRI R3] Pearson FHA
belief in autonomy 3 .895 .644 .897 -5 85t WERGES Bt ] FI8 HTMT $t2 ER15ke
belief in autonomy 4 939 of 2 Aol AREE ZF A9 HANE () ARAEH NS B
belief in autonomy 5 595 o] 3t} aRlo g g} 9lo g My BHES Folil 349
work 1 920 e £ol7] HIsh 2 ok9) 2R19) B3 Hidke AEstaL, ol
work 2 948 491 o) hE A ER B ol 519 29l Belo) A4
work 3 861 824 949 Q9 (score-level aggregation) W42 0|24 Fido] &
work 4 898 He Fzof 7]itsta 9lov, BY9] dwd}, A== A, +4 t
co-workers 1 876 33 gE S0l aatAQl B4 Ao R AAEtHBandalos &
co-workers 2 797 616 826 Finney, 2001; Little et al., 2002). E3}, Marsh et al.(2013)9] A|
co-workers 3 667 Aol wte} o] gt Aal= 7} 519) Qo] GUA S 2= Aol
pay 1 656 sl A 8ok Aol HiAstng, B ATolAE A CFAZ 59
pay 2 W 7 319) 2919 P2 BAL SR F A A4S Hgstgr
pay 3 686 ' ohgel £ 70 74 Aol 24 49l T4 71 B olRold
pay 4 .824 2 v, AR 9 gEeElg . GA] 519 2912 53 A9
supervision 1 968 991 £ £l o] B4 =4 Agely ATWAS Q’E
supervision 2 847 760 .904 3= o] Z A3t} 1 23, (Table 4)0 A|A1E vie} Zo] 9 W
supervision 3 791 F ASBA A TS YEFA] g9row, HTMT %t EEEP
promotion 1 657 THEEG . 7]22(.851|9k Henseler et al., 2015)& S5t
promotion 2 736
promotion 3 S16 .525 .842 Table 4. Correlations and HTMT Ratios
promotion 4 721 1 2 3 4
promotion 5 .930
source credibility 1 982 Fl - -607 -347 =557
source credibility 2 .958 F2 656 - 727 764
source credibility 3 953 918 982 F3 366 753 - 406
source credibility 4 940 F4 590 797 448 .
souree cred1b11.1ty > 937 Note. Values above the diagonal represent Pearson correlation
feedback quality 1 984 coefficients (r), and values below the diagonal represent HTMT
feedback quality 2 903 (Heterotrait-Monotrait) ratios. HTMT values below .85 indicate
feedback quality 3 .883 852 966 adequate discriminant validity (Henseler et al., 2015).
feedback quality 4 960 = Job Stress; F2 = Feedback Environment; F3 = Occupational
feedback quality 5 381 Identity; F4 = Job Satisfaction.
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Table 5. Direct effect of research model

DV v coeff s.e t LLCI ULCI

constant 4.173 105 39.735% %% 3.966 4.380

.JOb . Job Stress -.295 .047 -6.219%** -.388 -.201

Satisfaction

R*=.123, F=38.681***, (p=.000)

constant 3.663 314 11.683%%** 3.046 4.281

Feedback Job Stress -.524 .058 -9.002%*%** -.639 -410

Environment Job Satisfaction 318 .070 4.583%*%* 181 454
R?=.352, F=74.661***_ (p=.000)

constant 1.505 402 3.746%** 714 2.296

) Job Stress -.070 .069 -1.013 -207 .066

ché‘;’ri?t‘;nal Job Satisfaction 055 075 732 -.093 203

Feedback Environment 530 .063 8.386%** 405 .654

R*=.129, F=40.928***_(p=.000)

wxkp< 001

Table 6. Indirect effect of research model

Path B S.E. LLCI ULCI

Job Stress — Job Satisfaction — Occupational Identity -.014 .021 -.052 .028
Job Stress — Feedback Environment — Occupational Identity -.241 .040 -.325 -.166
Job Stress — Job Satisfaction — Feedback Environment -.043 .013 -.071 -.022

— Occupational Identity

Boot LLCI: Lower limit of the 95% confidence interval for the bootstrapped indirect effect
Boot ULCI: Upper limit of the 95% confidence interval for the bootstrapped indirect effect

A7AH A= ULCIC-.022) Atolo] 02 7814 gk A0 Ueht thawl) o
e she o2 Uehge,

HAEARY ARiEdAc YNNG BANA A5

=3} W=wgz ol WALHE 4557 918 SPSS PROCESS

Macro(model 6)& AH&ste] FEAEH DS A5t WA 2 = 9|
7 fzho] et ATHe (Table 5)0] AAIGE vHe} Zo], ARAED A
7HALRAR MAE FFE BAAOR RS L(F=-061, 2 AFo|ML HARANe] YRAEAAT} JYFAG v AE
SE=.069, p).05) Ao Uehgth ARAEHAE ARhE(s=- ol thal L, A oS BANA AFUZT} v =3
.351, SE=.047, p<.001)3} m=wggof F-oJgt F(-)& FF(p=- o AR FHslq AT AT vpgoa wojsty theT
467, SE=.058, p(.001)& HX& A0 et RHEe o 2},
S0 I F(HA Fp=.238, SE=.070, (001 MAE: ), GA=ABE] YA AL HPYAY] FALCE §
A0 & Vepylth AR A FA| ol FAZLE FolotA] & ol5lA] ke Aoz JERFT} ol ZARAEH AL AAHA A
2(=.040, SE=.075, p).05) 222 teligth HEMSHL 24 FA4Hoz 9FE mAthe Ad7(ang & Roh, 2023: Roh, 2016)
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